EXECUTIVE SESSION

There will be an
Executive Session

Scl

of the
hool Board

at 6:30

h.m. prior to the

regular board meeting on

Monday,
March 2, 2020




March 2, 2020

7:00 P.M.
High School

Mr. Nathan Miller
President
Region [

Mrs. Sue Bowman
Vice President
Region I

Mrs. Cathy Bachman
Treasurer
Region 111

Ms. Airneezer Bingham
Region I

Mrs. Diane Cramer
Region 1T

Mr. Todd Engel
Region 11T

Mr. Nicholas Fiorini
Region HI

Mr. Paul McGinn
Region IT

Mrs. Erica Molino
Region 11

Miss Madalynn Garner
Student Representative

Dr. Mark Stamm
Superintendent

Mrs. Jamie Mowrey
Board Secretary

Mr. Fred Holland
Solicitor

Agenda

Opening
Call to Order
Roll Call

Preliminary Comments on Agenda ftems

Action Items

Treasurer’s Reports
Approval of Bills

e General Fund — $1,297,438.84
o Food Service — $49,697.71

Approval of Minutes

Board Committee Reports

Superintendent’s Report & Recommendations

1. Approval of Guidelines for Tmplementation of District Policy 918
2. Approval for Title I Programs
3. Resignation
4. Employment
5, Communications and Fundraising
6. Overnight Field Trip Requests
7. Affiliation Agreement with Mansfield University
8. ALICE Institution Certification
9. 2020-2021 School District Calendar — Second Reading
10. Approve Policies — First Readings
11. S.W.A.S.D. Administrative Compensation Plan 2020-21
12. Proposed Graduation Changes
13. Renovations and Building Project Update
General Information
Old Business

New Business

Courtesy to the Floor
Final Remarks by Board Members
Adjournment




SUPERINTENDENT’S REPORT AND RECOMMENDATIONS
March 2, 2020

1. Approval of Guidelines for Implementation of District Policy — 918 Title I Parent &
Family Engagement - Attachment #1

It is recommended the school board approve the Central Elementary school guidelines for
implementation of district policy 918: Title I Parent and Family Engagement. The
guidelines articulate how Title T will engage parents this school year. Approval of these
guidelines is a federal requirement to receive Title | funds. Ann Neely, Federal Program
Coordinator, will discuss the guidelines and other activities on Title 1 programs at the
pleasure of the board.

2. Approval of Title I Programs — Attachment #2

It is recommended that the school board provide its annual support for Title I programs by
reviewing and approving the Title I Home/School Compact, Memorandum of
Understanding with STEP, Inc., Head Start, Parent Right-to-Know, and School-Wide
Program Information and Equity Plan. Ann Neely, Federal Programs Coordinator, will
discuss these documents at the pleasure of the board.

3. Resignation — Attachment #3
It is recommended the school board accept the resignation, for retirement purposes, from

Deborah Cooke from her 5™ Grade teaching position at Rommelt Elementary, effective June
5, 2020

4. Employment

Spring Athletic Coaches and Stipends
Rob Houseknecht, Athletic Director, is recommending school board approval of the
employment of the following coaches/volunteers for the 2020 spring season:

Boys Junigr Hizh Soccer: Girls Junior High Soccer:
o Chris Vanaskie — Head Coach - $2,173 e Marc Lovecchio — Assistant Coach - $1,839

e Manny Tsikitas — Assistant Coach - $1,839 e Tracy Knoebel — Volunteer
Track:

e Jaid Smeltzer — Assistant Coach - $1,839

o Chad Everhart - Volunteer

Secretary
Dr. Michele Loomis is recommending the school board approve the employment of Barbara

McLaughlin as Secretary at Central Elementary School at a rate of $14.29 per hour. This is a
200-day position with benefits as per the South Williamsport Education Support Professionals
Association. This position will fill a retirement vacancy.




Instructional Paraprofessional

It is the recommendation of the interview committee that the school board approve the
employment of Ashley Bower for the open instructional paraprofessional position within the
district. This is a school-year calendar position at a rate of $12.74 per hour under the South
Williamsport Educational Support Professional Association contract. This is a non-benefit
position.

Maintenance
It is recommended that Max Houseknecht be transferred from Maintenance 1 to Maintenance
2, in accordance with his job duties performed, effective March 2, 2020.

Security Staff
It is recommended the school board add Katie Klingborg to the South Williamsport School

District Security Staff for Spring 2020 school events.

Guest Teacher List 2019-2020

It is recommended the school board add Aaron Bogart, Rodney Knier, Abagail Ransom,
Luke Rodgers, and Daniclle Rohler to the list of Guest Teachers as submitted by BLaST
1U 17 for the 2019-2020 school year,

. Communications and Fundraising — Attachment #4

The Superintendent is requesting board discussion for creating a position of Communications
Director to oversee a capital campaign and additional funding opportunities for the district.

. Overnight Field Trip Requests— Attachment #5

It is recommended the school board approve Jessica Kaledas® overnight field trip request to take
a District Orchestra student to Susquehannock High School in Glen Rock, PA, on March 12-14,
2020, to audition for PMEA All-State Orchestra.

It is recommended the school board approve Jessica Kaledas’ overnight field trip request to take
three PMEA Region Band students to Honesdale High School in Honesdale, PA, on March 26-
28, 2020, to audition for PMEA All-State Band.

. Affiliation Agreement with Mansfield University — Attachment #6

It is recommended the school board approve the five-year Affiliation Agreement for
Internship/Practicum, Pre-Clinical, and Student Teaching experiences between Mansfield
University of Pennsylvania and South Williamsport Area School District to operate experiences
at the District from 2020 through 2025 as submitted.

. ALICE Institution Certification— Attachment #7

For the second year in a row, the district has earned Institutional Certificatton through
ALICE. This recognition is achieved by completing an ALICE response drill, training at
least 75%, and submitting an Emergency Operations Plan that meets or exceeds ALICE
standards.




9. 2020-2021 School District Calendar - Second Reading— Attachment #8

It is recommended the school board approve the district’s proposed 2020-2021 school
calendar, as submitted, for second reading.

10. Approve Policies — First Readings — Attachment #9

It is recommended the school board approve the first reading of the following policies:

Policy No. 200 - Enrollment

Policy No. 202 — Eligibility of Non-Resident Students
Policy No. 233 — Suspension and Expulsion

Policy No. 626 - Procurement Procedures

11. S.W.A.S.D. Administrative Compensation Plan 2020-21 — Attachment #10

It is the recommendation of the Board Negotiating Committee that the current Act 93
Administrative Compensation Plan is renewed for one year effective July 1, 2020 until June
30, 2021. This one-year renewal is in recognition that the board appreciates the voluntary
salary freeze for the district administrators in 2019-20. Other than effective dates, there are
no changes to the agreement.

12. Proposed Graduation Changes — Attachment #11

With the recommendation of the Operations Committee, it is recommended that the board
amend graduation requirements for the Class of 2021 and beyond from four (4) credits in
Social Studies to three (3). This will align with Science that is also at three (3) credits.
English and Math will remain at four (4) credits each. Total credits required for graduation
remains at 24, This change will support greater student scheduling options for the Career
Pathways program, Detailed explanation is provided in the attachment.

With the recommendation of the Operations Committee, it is recommended that the board
approve the creation of a new position in Special Education to support students enrolled in
Mountiec Academy and for Itinerant Emotional Support. For budgetary planning, this
position is possible by the resignation of a social studies teacher in December 2019. This
maintains the current number of professional staff. Detailed explanation is provided in the
attachment.

13. Renovations and Building Prgject Update — Attachment #12

The Superintendent will provide an update to the building and renovations project.




BOARD INFORMATION
March 2, 2020

Statement of Financial Interests Form

Reminder please return statement of Financial Interest Form to Jamie Mowrey.

BOARD MEETING DATES

March 02 — School Board Meeting - 7:00 p.m.
April 06 — School Board Meeting ~ 7:00 p.m.
May 04 — School Board Meeting - 7:00 p.m.
May 18 — School Board Meeting — 7:00 p.m.

BOARD COMMITTEE DATES

March 02 — Vision and Leadership Committee Meeting - 6:00 p.m.
April 06 — Operations Committee Meeting - 6:00 p.m.

May 04 — Vision and Leadership Committee Meeting - 6:00 p.m.
June 01 — Operations Committee Meeting — 6:00 p.m.

ADDITIONAL INFORMATION

¢ Operations Committee Meeting Minutes from February 3, 2020




SOUTH WILLIAMSPORT AREA SCHOOL DISTRICT
TREASURER'S REPORT AS OF JANUARY 31, 2020

GENERAL FUND - Checking Account

Book Balance December 31, 2019 3,088,253.28
Receipts

Earned Income Tax, less Commission 6151 152,088.43

Delinquent Tax Collection, less Commission 6411 30,022.58

Real Estate Taxes, Face 6111 210,358.22

Real Estate Taxes, Penalties 6311 20,905.35

Payment in Lieu of Taxes 6114 15,000.00

Interest Income 6510 3,293.40

LTD Dividend 6510 2,186.32

Football - PIAA Share 6711 593.87

Boys' Baskethall Ticket Sales 6712 3,422.00

Girls' Basketball Ticket Sales 6713 1,342.00

Whrestling Ticket Sales 6714 1,992.00

Foundation Grants 6920 123.50

Attendance Fine 6990 53.62

Special Ed Subsidy 7270 131,834.00

PASmart Grant 7506 26,344.12

Title | 8514 22,082.87

Title Il 8515 2,851.00

Title IV 8517 1,771.33

Wellness Incentives Offset Expenses 975.00

Records Request Offset Expenses 116.76

Bussing Reimbursement Offset Expenses 392.40

Dental Insurance COBRA Offset Expenses 705.99

Retiree HI Payments Offset Expenses 2,100.00

Refunds Offset Expenses 3,132.50

National Lunch & Breakfast Program Transfer to Café Fund 29,917.93 663,605.19
Payments

Payments Issued in fanuary 2020 {1,886,498.48)
Book Balance January 31, 2020 1,865,359.99

GENERAL FUND - PLGIT Investment Account
Book Balance December 31, 2019 63,039,11
Interest Income 16.47

Book Balance January 31, 2020 63,055.58




CAFETERIA FUND
Book Balance December 31, 2019

Receipts
Cafeteria Deposits
National Lunch & Breakfast Program
Interest Income

Payments
Checks Issued in January 2020

Book Balance January 31, 2020

CAPITAL RESERVE FUND

Book Balance December 31, 2019
Receipts

Interest Income

Checks Issued in January 2020
Book Balance January 31, 2020

STUDENT ACTIVITIES - CLUBS
Book Balance December 31, 20192
Receipts

Interest Income

Checks lssued in January 2020
Book Balance January 31, 2020

STUDENT ACTIVITIES - ATHLETIC BOOSTERS
Book Balance December 31, 2019

Receipts

Interest income

Checks Issued in January 2020

Book Balance January 31, 2020

78,402.43

23,436.01
29,917.93
71.00 53,424.94

(58,882.26)

72,945.11

540,370.00

1,100.18
(11,525.76)

529,944.42

91,578.49
2,281.32
113.38
(5,609.41)

88,363.78

64,226.14

23,422.77
92.25

(13,370.83)

74,370.33
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Regular Meeting SOUTH WILLIAMSPORT AREA SCHOOL DISTRICT  Official Record
February 3, 2020

The regular meeting of the South Williamsport Area School Board was called to order at 7:00 PM in the
fibrary of the High School by the President, Nathan Miller.

The meeting opened with a Moment of Silence and Pledge to the Flag.
Board Members Present. Bachman, Bingham, Bowman, Cramer, Fiorini, McGinn, Miller and Molino.

Others Present: Mark Stamm — Superintendent, Fred Holland — SO|ICIt0r and Jamie Mowrey — Business
Manager.

_ Steve Peters, Sue Peters, Thomas
son, Hilarie German Fran Kropp,

Visitors: Melissa Bradley, Tim MacGill, Coty Kline, Diane Fitz
Deljanovan, Craig Kropp, John Kropp, Steve Johnson, Wa
Amy Pregent, Mike McLaughlin, Chris Molino, Brend;
Workman, Kayla Haug, James Bradley, Greg Hennlg
Solomon, Tara Stryker, Richard Knecht, Sam Burch;

APPROVE TREASURER'S REPORT
A motion to approve the Treasurer's Report for Dec
Fiorini. Roll call: Bachman-yes, Bingham- yes Bowma
yes, and Molino-yes, motion carried.

APPROVE GENERAL FUND BILLS %
A motion to approve the payment of bills f !
become available was moved b Bachman,

RES
A motlon\}o‘ approve the pay s,
funds becq“gne available was\xmoved b
Bingham-yes wman-yes, Oram er-yes
carried. R

Bachman, seconded by Cramer. Roli call: Bachman-yes,
ini-yes, McGinn-yes, Miller-yes, and Molino-yes, motion

APPROVE MINUT

yes, and Niolsno-yes R
A motion to approve the minutes of January 20, 2020, as written was moved by McGinn, seconded by
Bachman. Roll call: Bachman-yes, Bingham-yes, Bowman-yes, Cramer-yes, Fiorini-yes, McGinn-yes,
Miller-yes, and Molino-yes, motion carried.

SUPERINTENDENT RECOMMENDATIONS

2018/2012 AUDIT REPORT

Becci Swales from Baker Tilly Virchow Krause, LLP gave a presentation on the Single Audit of the District
as of June 30, 2019. A single audit involves both a financial statement audit and a compliance audit.
Both audits resulted in an unmodified opinion which is the best opinion that can be given. When
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comparing the budget to actual results, revenues were $76k over budget, expenses were $36k under
budget, and there was a $63k negative budget variance in fund balance. Ending fund balance was
$974,194 which represents 4.9% of budgeted expenditures. Baker Tilly's recommendation is fo have two
months’ worth of operating expenditures in fund balance which equates to $3.3 million or 16.7%. Fund
balance continues to decrease, going from $2,613,222 in 2015 down to $974,194 in 2019,

A motion to accept the 2018-2019 Audit Report was moved by Fiorini, seconded by Cramer. Roll call:
Bachman-yes, Bingham-yes, Bowman-yes, Cramer-yes, Fiorini-yes, McGinn-yes, Miller-yes, and Molino-
yes, motion carried.

RESIGNATION
A motion to approve the resignation of Ashley Stout from her Central Elementary paraprofessional
position effective January 21, 2020 was moved by Bachman, seco il \d by Bingham. Roli call: Bachman-
yes, Bingham-yes, Bowman~yes Cramer-yes, Fiorini-yes, I\{L\G n-yes, Miller-yes, and Molino-yes,
motion carried. 2

Education Teacher position at the H[gh School effective:
by McGinn. Roll call: Bachman-yes, Bingham-yes,.
Miller-yes, and Moline-yes, motion carried.

EMPLOYMENT

Fiorini. \
« Baseball: Chase Waller as a Volui ifee
e Boys' Tennis: Kent Young as Head;;w1 ¥

$2 507 pending nu f athletes thatsign Up%
[ i ceeridane Houselgs, Head

‘“x""\‘,

i Y
Roll call: Bj.‘ibhm ans V,\_s:
iasimotion ca

A motion 5‘ap\ i leri : and Brianna Stroup as Guest Teachers was moved by
Bachman séeéh . “'lc : 3 nan-yes, Bmgham yes, Bowman-yes, Cramer-yes, Fiorini-

TENURE 3
A motion to approve tenqre‘forgH"'
Bachman-yes, Bingham-ya
yes, motion carried.

t\\ey Carson was moved by Fiorini, seconded by Bachman. Roll call:
‘an-yes, Cramer-yes, Fiorini-yes, Mchn -yes, Miller-yes, and Molino-

OVERNIGHT FIELD TRIP REQUESTS

A motion to approve the overnight field trip request to take FBLA students to the State Leadership
Conference in Hershey, PA on April 8-7, 2020 was moved by Fiorini, seconded by Cramer. Roll call:
Bachman-yes, Bingham-yes, Bowman-yes, Cramer-yes, Fiorini-yes, McGinn-yes, Miller-yes, and Molino-
yes, moticn carried.

A motion to approve the overnight field trip request to take FCCLA students to the PA FCCLA State
Conference in State College, PA on March 29 — April 1, 2020 was moved by Bachman, seconded by
Fiorini. Roll call: Bachman-yes, Bingham-yes, Bowman-yes, Cramer-yes, Fiorini-yes, McGinn-yes, Miller-
yes, and Moling-yes, mofion carried.
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OUT OF STATE FIELD TRIP REQUEST

A motion to approve the out of state field trip request to take Gifted Students (Grades 9-12) to the
University of Delaware on February 19, 2020 was moved by Fiorini, seconded by Cramer. Rolt call:
Bachman-yes, Bingham-yes, Bowman-yes, Cramer-yes, Fiorini-yes, McGinn-yes, Miller-yes, and Molino-
yes, motion carried.

APPROVAL OF CHAPERONES FOR OUT OF STATE FIELD TRIP

A motion to approve Cathy Bachman and Renee Eiswerth as chaperones to attend the Girls’ Softball
team trip to Myrtle Beach, SC on April 4-10, 2020 was moved by Fiorini, seconded by McGinn. Roll call:
Bachman-abstain, Bingham-yes, Bowman-yes, Cramer-yes, Fiorini-yes, McGinn-yes, Miller-yes, and
Molino-yes, motion carried.

2020-2021 SCHOOL DISTRICT CALENDAR
A motion fo approve the first reading of the 2020-2021 school
by Bachman. Roll call: Bachman-yes, Bingham-yes, Bowman;
Miller-yes, and Molino-yes, motion carried.

dar was moved by Fiorini, seconded
ramer-yes, Fiotini-yes, McGinn-yes,

SOUTH WILLIAMSPORT LIONS CLUB FACILITY USI@ EQUEST
A motion o approve the South Williamsport Lions Club‘%'\request to use thed
2020 (rain date June 20) to hold the District IV P\l\Star‘y Football Game and"
the event was moved by Fiorini, seconded by Créme[x\Rol[ call: Bachman-yé r
yes, Cramer-yes, Fiorini-yes, McGinn-yes, Miller-yes a[Ld Molino-yes, motion carrigg

2020-2021 1U#17 GENERAL OPERATIGN$ BUDGET
A motion to approve the 2020-2021 Int& "?;‘“‘\édi e Unit #17's

RS

$2,945,827 was moved by Bachman, \g_sé;c‘

eral Cperations Budget in the amount of
by FioriniiER .\pll call: Bachman-yes, Bingham-yes,
Mill d:Melino- -yes, motion carried.

2020 ELECTION OF DIR| "[C;)BSJO BLAS AR . s
A motlon to approve theQ “aed names ti ; U qgrd‘tb fill unexpired terms to 6!30/22

A appcﬁgt g Pennsytvanla School Board Asscciaticn (PSBA)
prmatlon from PSBA and update the board with relevant
7 _ed 1o become the PSBA Representative.

‘:2; ‘\ .\}&\::\.‘\

BLOOMSBURG UNIVERSITY

reement for a Center for Teacher Education Program including Field
between Bloomsburg University and the South Williamsport Area

gs at the District from 2020 through 2024 was moved by Bachman,

McGinn-yes, Miller-yes, and«M‘ -yes, motion carried.

MEMORANDUN OF UNDERSTANDING WITH PENN COLLEGE

A motion to approve the Memorandum of Understanding Agreement for Penn College NOW Concurrent
Enroliment Partnership between Pennsylvania College of Technology and the South Williamsport Area
School District for secondary students to have the opportunity to earn tuition-free college credits was
moved by Bachman, seconded by McGinn. Roll call: Bachman-yes, Bingham-yes, Bowman-yes, Cramer-
yes, Fiorini-yes, McGinn-yes, Miller-yes, and Molino-yes, motion carried.

OLD BUSINESS

A mofion fo have randomized seating at the board table was moved by Miller, seconded by Bingham. Roll
call: Bachman-yes, Bingham-yes, Bowman-no, Cramer-yes, Fiorini-yes, McGinn-yes, Miller-yes, and
Molinc-ne, motion carried.
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A motion to invite a high schoo! student to be at the board table as a student representative was moved
by Miller, seconded by Bachman. Roll call: Bachman-yes, Bingham-yes, Bowman-yes, Cramer-yes,
Fiorini-yes, McGinn-yes, Miller-yes, and Molino-yes, motion carried.

COURTESY TO THE FLOOR
The following topics were discussed by the following individuals:

Building Project — John Kropp, Tom Deljanovan, Sue Peters, Craig Kropp, Diane Fitzpatrick, Sam Burch,
Andy Silverstrim and Wanda Johnson.

EXECUTIVE SESSION
There will be an executive session immediately following the boa
action will result from this meeting.

eting regarding legal matters. No

\\\x\\ N

A motion to adjourn the meeting was made by Bingham nggd, by McGinn. All members present

voting yes, the meeting was adjourned at 8:25 PM. o

Attest

Jamie Mowrey
Board Secretary

South Williamsport Area School District
Regular Meeting February 3, 2020 Page 4 of 4




Attachment #1

South Williamsport Area School District

Title I Parent Policy
Central Elementary School

Revised (2/3/20)

Title I Parent Policy

The Elementary and Secondary Education Act (ESEA) requires that Title I parents be informed annuaily about
our South Williamsport Area School District Title I Parent Policy. This Policy states the following:

Parents will be sent letters informing them that their child is eligible to participate in Title I Reading.

Parents will be given opportunities to offer suggestions about the planning, development and operation
of the Title I program during the Back to School Nights, Parent Teacher conferences, Parent Teacher
Organization Meetings, Title I Workshops, through surveys and through other school communications.

Title I Parents will receive student progress reports during parent teacher conferences and each report
card semester.

Parent Workshops / Trainings will be offered throughout the school year to provide parents with . ..
strategies to help their child succeed in school.

Materials will be made available to parents to use with their children at home to reinforce what the
children are learning in reading and math at school.

Parents will be sent a monthly newsletter entitled “The Reading Connection” which will provide them
with helpful reading and writing suggestions for use at home. Also, Title I feature pages and Title I
topics are disseminated to parents on a monthly to bi-monthly basis.

Parents will be given assistance in understanding.the State’s academic content standards and student
achievement standards, local academic assessments and how to monitor a child’s progress with teachers.

Parents have access to the South Williamsport Area School District’s website through School wires that
will provide them with information on Title I programs, reading instructional strategies to use at home
and related websites.

Parents, school staff and students will share in the responsibility for improved student achievement
based on the school-parent compact.
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Central Elementary School Attachment #2

Title I Home/School Compact

Today more than ever, successful education requires a home/school partnership that encourages
equal and continuing support from family and school for the benefit of the students.

School Commitment:

‘We promise to...

e Teach the state academic standards and eligible content

¢ Be aware of and modify for the individual learning styles and needs of your child

e Provide specific, helpful sirategies/techniques so you may help support learning at home

e  Clearly explain expectations to students and provide appropriate modeling

»  Frequently communicate with the family on your child’s progress and arrange to be available for
conferences when requested.

* Be a responsible role model and respect each child as an individual

»  Encourage good citizenship and positive learning habits (Positive Behavior Plan)... .

Title I Teacher Signature: Date:

Family Commitment:

To be an active parent in my child’s education, T will...

o  Communicate with teacher or Title I staff regularly with questions, concerns or problems
e  Attend parent conferences to learn about my child’s progress

s Atiend parenting or informational workshops

»  Encourage and support my child to attend summer academy if recommended

s Participate in any summer reading opportunities planned by the school

s Encourage good citizenship and positive learning habits (Positive Behavior Plan)

Parent/Guardian Signature; Date:

Student Commitment

As a student, I will. ...

s  Beat school on time ready fo leam daily

¢  Be responsible for my own behavior

e Ask questions and for help from my teacher/famﬂy when needed

e  Show respect, good citizenship and good learning habits (Positive Behavior Plan)

Student Signature: Date:

Homeroom:




South Williamsport Area School District

Memorandum of Understanding

Agreement between

South Williamsport Area School District (SWASD)

And

STEP, Inc., administrator of STEP Head Start

Coordination Activity

LEA

Local Preschool/Head Start

Data and Record
Sharing/Enroliment/Parent
Communications

SWASD will accept
appropriate data and records
for all children enrolling in
the district from the
preschool/Head Start Agency.

The preschool/Head Start
agency will provide SWASD
with appropriate data and
records for all students
enrolling in the district.

Channels of Communication
Between LEA and

SWASD will facilitate
communications with the

preschool/Head Start preschool/Head Start agency
through the use of telephone
calls, emails, and hard copy
letters as appropriate.
Meetings with | SWASD will communicate The preschool/Head Start

preschool/Head Start and LEA
staff and Parents

with preschool/Head Start
agency to schedule an annual
meeting to plan for the
enroliment of all students
into the district.

iN addition, staff from the
LEA and early childhood
agency will be invited to
participate, as well as the

“parent(s)/guardian(s) of the

child planning on enrolling in
the district for students with
IEPs for individualized
transition meetings. *Early
Intervention meetings are
coordinated by the L.U. in
February. The district is
invited to participate in these
meetings to plan for students
with special needs.

agency will communicate
with the SWASD to schedule
hoth an annual meeting, as
well as transition meetings
for students with |IEPs
planning on enrolling in the
district.

Staff from the early childhood
agency, the school district,
and parents will be included
in the planning meeting for
students with |EPs.

Professional Development

SWASD will share information
with the preschool/Head
Start agency regarding in-

The preschool/Head Start
agency will share information
about in-house professional




house professional
development opportunities.

development opportunities
with the SWASD.

Coordinating Services and
Communication

Using the established
channels of communication,
SWASD will arrange with the
preschool/Head Start agency
to coordinate services for
students enrolling in the
district.

Using established channels of
communication, the
preschool/Head Start agency
will arrange with SWASD to
coordinate services for
students planning on
enrolling in the district.

Family Engagement

SWASD will coordinate with
the preschool/Head Start
agency to include the families
of student{s) who plan on
enrolling in the SWASD in
appropriate orientation and
family engagement activities.

The preschool/Head Start
agency will participate in a
meeting to discuss the
curricular objectives of the
SWASD and appropriate
instructional techniques.

Linking Preschool/Head Start
Sarvices and LEA Services

SWASD will meet to discuss
coordination of services with
the preschool/Head Start
agency.. - -

The preschool/Head Start
agency will meet to discuss
coordination of series with
SWASD.

Signatures:

LEA

Superintendent

Signature Date
LEA
Coordinator of Federal Programs Signature Date
Preschool/Head Start
Director Signature Date
Preschool/Head Start
CFC Signature Date
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August, 2019
Parent Right-to-Know

Parent Right to Know Information as Required by The Elementary and Secondary Education Assistance (ESEA)
[Section 1112(e)(1)(A)] and the Every Student Succeeds Act [Section 1112(e}(1) (A)]

Dear Parent(s)/Legal Guardian(s):

Your child attends Central Elementary, which receives Federal Title I funds to assist students in meeting state
achievement standards. Throughout the school year, we will be providing you with important information about
this law and your child’s education. This letter lets you know about your right to request information about the
qualifications of the classroom staff working with your child.

At Central Elementary, we are very proud of our teachers and feel they are ready for the coming school year and
are prepared to give your child a high-quality education. As a Title I school, we must meet federal regulations
related to teacher qualifications as defined in ESEA. These regulations allow you to learn more about your child’s
teachers’ training and credentials. We are happy to provide this information to you. At any time, you may ask:
» Whether the teacher met state qualifications and certification requirements for the grade level and
subject he/she is teaching,
e Whether the teacher received an emergency or conditional certificate through which state qualifications
were waived, and
»  What undergraduate or graduate degrees the teacher holds, including graduate certificates and additional
degrees, and major(s) or area(s) of concentration.
You may also ask whether your child receives help from a paraprofessional. If your child receives this assistance,
we can provide you with information about the paraprofessional’s qualifications.

The Every Student Succeeds Act (ESSA) which was signed into law in December 2015 and reauthorizes the
Elementary and Secondary Education Act of 1956 (ESEA) includes additional right to know requests. At any time,
parents and family members can request:

e Information on policies regarding student participation in assessments and procedures for opting out,
and
o Information on required assessments that include
o subject matter tested,
o purpose of the test,
o source of the requirement (if applicable},
o amount of time it takes students to complete the test, and
o time and format of disseminating results,
Our staff is committed to helping your child develop the academic knowledge and critical thinking skills he /she
needs to succeed in school and beyond. That commitment includes making sure that all of our teachers and
paraprofessionals meet applicable Pennsylvania state requirements.

If you have any questions about your child’s assignment to a teacher or paraprofessional, please contact me at
Central Elementary at 570-323-3694 or email me at mloomis@swasd.org.

Sincerely,

Principal Loomis

— An Equal Opportunity Employer —
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Central Elementary School is now a Schoolwide Title | School

What is a Schoolwide Program?

August 1, 2019

Dear Parent and Guardians,

During the 2019-2020 school year, Central Elementary applied to the Pennsylvania Department of Education to move
from a Title | Targeted Assistance School to a Schoolwide School. A Schoolwide Title | Program is a method of delivering
Title | services that allows the school to address the educational needs of all students in a schooi community. Ina
Schoolwide model, Title | services can provide comprehensive strategies for improving the entire school such that
every student can achieve at high levels of academic proficiency.

Schoolwide Programs serve all students in the school. All staff, resources and classes are a part of the overall
Schoolwide Program. The purpose Is to generate high levels of academic achievement in the core subject areas. Central
Elementary will be focusing on Language Arts/reading. This will be achieved through high quality instruction and
programming based on scientificaily based research, sirategies and methods to improve teacher development.

Some students simply need more time or alternative teaching methodologies. Some students need direct and explicit -
instruction in order to succeed. Classroom teachers and Title | staff will use data from diagnostic assessments
benchmark assessments and evidence of classroom performance to determine those students showing greatest need.
Students showing the greatest need and who are not receiving Special Education services are served first.

How are parents involved in the process?

e First, parents are notified about Title | services

e Parents, Teachers and students sign a compact that indicated the shared responsibilities of the school, child
and the parents and the goals for success

e Parents are encouraged to participate in school activities and meetings.
¢ Parents may participate in Title | meetings and learning opportunities.
e Parents are also provided Title | information via newsletters, conferences and parent improvement plans

What can parents do?

e Please share a love of learning and set a good example by reading, writing letters, and lists, etc.
» Make learning fun by playing educational games, visiting the library and listening to and talking to your child.
e Show an interest in your child’s school day by asking specific questions and praising effort and improvement.

Eligible students and their families will receive the Title | compact during the first week of school.

We welcome your feedback and ideas about our Title | Services. We look forward to delivering our Title | services
schoolwide. This will be a great benefit to our students.

Sincerely,
Tambra Isenberg

Title | Reading Specialist

- An Equal Opportunity Employer —
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SOUTH WILLIAMSPORT AREA SCHOOL DISTRICT

EQUITY PLAN

Submitted by
Dr. Mark Stamm

Superintendent

March 2018




OVERVIEW:

As a baseline for analyzing instructional assignments and possible inequities, some basic data
needs to be identified.

Rommelt Elementary 48%

District Level 48%

Rommelt Elementary 12%

.District Level o 9%

HiGHLY QUALIFIED TEACHER DATA

As of February 25, 2020, the Department of Education has |ncl|cated that South Wllllamsport
has a Highly Qualified percentage of teachers of 100%.

TEACHER EXPERIENCE

Of our 87 teachers, only 1 possesses less than three years of teaching experience. The rest of
the staff has all taught for three years or more in public education.

There does not appear to be inequities in regard to single non-highly qualified or “new”
teachers being placed inappropriately in their teaching assignments.

Th d staff consists of:

Special Education Teacher 0

ngh SchoO:' S

Those in spec;allzed areas are aII h|red to flII a s;ngular posmon in the dlstrlct




CORE ACADEMIC VACANCIES ="

We have always been able to fill our core subject areas with highly qualified teachers. We have
not yet been affected in our core areas regarding this issue.

First, at the elementary (grades K-6) level, all classrooms are heterogeneously grouped with
careful consideration as to student’s achievement levels, gender, special needs and other
criteria. Schedules are established at grade levels with four classrooms per grade. Assignment
of new staff members is into a specific teaching assignment which has been established prior to
any staff changes.

At our secondary level (grades 7-12,} specific schedules are established and we place new staff
in the open position with no shifting to “get the better schedule”. The teaching schedules are
balanced with all levels represented in each core course. Qur elective program is mixed grades
and open to all students.

We do not utilize Title funds to recruit or retain teachers at this time.

Our process insures that new staff are not disproportionally assigned to lower achieving
students or to students of poverty. We also insure a balance regarding special needs students.

Retention is high at South Williamsport. We rarely have more than one or two staff changes in
any given year.

Our paraprofessional staff is assigned to our special education program and Title I.

Our nine-school county coalition meets with all local cofleges and universities twice annually.
The meetings focus upon how public schools and higher education can be supportive of each
other’s efforts.

We also involve experienced staff in our interviewing processes. The appropriate staff
members or even entire grade-fevel teaching teams are a part of the interviewing team.




Attachment #3

3861 Elimsport Road
Montgomery, PA 17752

February 18, 2020

Dear Mark Stamm,
Please accept this letter as formal notice that it is my intent to retire at the end of the 2019-
2020 school year. | understand according to the contract, | am required to give at least 60 day

notice of my retirement.

It has been an interesting experience for the past 33 years and | want to thank the district for
having provided me the opportunity to pursue my teaching career.

| am looking forward to enjoying my retirement. Please let me know if you need additional
information.

Sincerely,

Lebmeh CU@/

Deborah Cooke
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Attachment #4

Communications and Fundraising

Background:

With the building project approaching, the board requested that a conversation with Little League International be
initiated regarding their annual payment in lieu of taxes or PILOT payment. Annually, Little League submits a $15,000
check as a PILOT payment in addition to the $14,895 they pay annually in school property tazes. Mr. Engel and Mr.
McGinn participated in this process. In Januaty, Mr. Woodley and I visited Little League to explore mutual educational
opportunities including curriculum development, job shadowing, and internships. In the most recent meeting with Little
League last week, significant progress was made to secure additional financial support for the district and commitment to
educational opportunities was affirmed. In addition, Little L.eague expressed sincere interest and support for the building
project.

Funding Opportunities:

The building project presents the district with an opportunity to create stronger relationships with individuals, business,
and non-profits through capital campaigns and fundraising, Local and regional schools have experienced considerable
success in securing financial assistance for educational enhancement, specialized equipment purchases, and athletic
renovations. There is no reason to assume that South Williamsport cannot also enlist this type of support in the current
project. Purthermore, we have already seen the impact of strategic marketing to build momentum for new programs such
as PBIS and MountieAcademy.org. Meanwhile, smaller groups like the PTO, Education Foundation, Mountie Quest, and
Mountie Band Parents struggle with limited support to leverage their full fundraising potential.

For Discussion:

1 am requesting that the board consider creating a position of communications director. This position will lead
fundraising, grant writing, and utilize strategic marketing to secure finandial support for our school affiliated
organizations, educational programs, and athletic opportunities for students, staff, and for the long-term growth of the

community. Ienvision the first task of this position is to lead a capital campaign to offset costs of the upcoming building
project.

I fully appreciate that this is a bold consideration. However, there is potential in this community and region that other
schools and organizations are accessing for their benefit. South Williamsport should also seek these relationships and
support for our students and our community.

With the support of the board, I will prepare a formal proposal and job description for the April board meeting.

Respectfully,
Mark Stamm, D.Ed.

Superintendent of Schools

— An Equal Opportunity Empfoyer —




Attachment #5

Field Trip Request

Teacher: Jessica Kaledas
Grade / Club 10
Building Jr / Sr High School EI

Date of Application February 18, 2020

[ printForm |

South Williamsport Area
School District

515 West Central Ave.
South Williamsport, PA
17702

Phone: 570-327-1581

Fax; 570-326-0641
www.swasd.org

General Information Fees
Place to be Visited  Susquehannock High School Admission Fees ($}  Budgeted
Date of Visitation ~ March 12-14, 2020 Funding Source for Budget
Number of Students 1 Admission
Budget

Number of Facuity ! Funding Source for g
Additional Chaperones Transportation
Transportation , .

P ‘ Substitute Coverage
Transportation Needs None Required _
'Débarturé Time ™" 7 gAM .. Numher and duration of coverage needed:

Time Leaving Destination

Explain how this trip is related to specific course objectives or will
enhance other learning outcomes:

David qualified for the PMEA Central Region Orchestra festival. He Wi"
work with a nationally recognized director and will audition for PMEA
All-State Orchestra at this festival.

Additional information if needed:

Students are housed in a hotel with students from the other
participating districts.

1 substitute on March 12
1 substitute on March 13

Is this an out of state trip?  NO

L
Is this an overnight trip? /ﬁgr )
—

Approval / Signature Required
Principal:

Dpe ot

Supermtg‘udent s

/i/ Cfﬁ_—— 2-d0

School board approval is required for all overnight and/or out of state trips.




Field Trip Request

Teacher: Jessica Kaledas
Grade / Club 10-12
Building Jr 1 Sr High School

Date of Application February 18,2020

[7 Ternt Forma 2]

South Williamsport Area
School District

515 West Central Ave,
South Williamsport, PA
17702

Phone: 570-327-1581

Fax: 570-326-0641
www.swasd.org

General Information Fees
Place to be Visited  Honesdale High School Admission Fees (5)  Budgeted
Date of Visitation  March 26-28, 2020 Funding Source for ~ Budget
Number of Students 3 Admission
Numb Facul Budget

umber of Faculty ! Funding Source for 9
Additional Chaperones Transportation
Transportation .

P Substitute Coverage

Transportation Needs None Required EI
Departure Time™ "~ * 7 8AM ' Number.and duration of coverage needed:

Time Leaving Destination

Explain how this trip is related to specific course objectives or will
enhance other learning outcomes:

Courtney, David, and Rebekah qualified for the PMEA Region Band
festival. They will wark with a nationally recognized director and wilf
audition for PMEA All-State Band at this festival,

Additional information if needed:

Students are housed in a hotel with students from the other
participating distrlcts.

1 substitute on March 26
1 substitute on March 27

Is this an out of state trip? NO

Is this an overnight trip? /’YE?) E
e

Approval / Sighature Required
Principal:

T Jewe fuike

Supermézndent

/ Q 3D

School board approval is required for all overnight andlor out of state trips.




Attachment #6

AFFILIATION AGREEMENT
WITH South Williamsport Area Scheol District

THIS AGREEMENT is made this day of , 2020, by and between
MANSFIELD UNIVERSITY OF PENNSYLVANIA, (hereinafter referred to as “Umversity™),
an educational institution of the State System of Higher Education, Commonwealth of
Pennsylvania, and the school district, South Williamsport Area School District (hereinafter
“School District”). The parties intend to be legally bound to the following terms:

DUTIES AND RESPONSIBILITIES OF THE UNIVERSITY

a. Selection of Students. The University shall be responsible for the selection of qualified
students to participate in field experiences, practicum assignments, or student teaching
placements. Selected students must have the appropriate educational background and
skills consistent with the contemplated educational experience offered by the School
District.

b. Education of Students. The University shall assume full responsibility for the
classroom and classroom education of its students. The University shall be responsible
for the administration of the program, the curriculum content, the requirements of
matriculation, grading, and graduation.

c. Submission of Candidates. The University shall submit the names of the students to
the School District or a designated representative at least two weeks prior to the field
experience, practicum assignment, or student teaching placement.

d.Advising Students of Rights and Responsibilities. The University will be responsible
for advising the student of his or her own responsibilities under this Agreement. The
student shall be advised of his or her obligations to abide by the policies and procedures
of the School District and should any student fail to abide by any policy and/or
procedure, he or she may be expelled from the program.

¢. Professional Liability Insurance. Students shall be responsible for procuring
professional liability insurance at their own expense. The limits of the policy shall be
a minimum of $1,000,000.00 per claim and an aggregate of $3,000,000.00 per
occurrence. This policy must remain in full force and effect for the duration of the
field experience, practicum assignment, or student teaching placement.

The School District understands that as an Agency of the Commonwealth, the
University is prohibited from purchasing insurance. As a public university and state
instrumentality there is no statutory authority to purchase insurance and it does not
possess insurance documentation. Instead, it participates in the Commonwealth’s Tort
Claims Self-Insurance program administered by the Bureau of Risk and Insurance




Management of the Pennsylvania Department of General Services. This program
covers Commonwealth/University-owned property, employees and officials acting
within the scope of their employment, and claims arising out of the University’s
performance under this Agreement, subject to the provisions of the Tort Claims Act,
42 Pa.C.S.A. §§8521, ef seq.

DUTIES AND RESPONSIBILITIES OF THE SCHOOL DISTRICT

a. Establishment of Practicum or Student Teaching. The School District authorizes the
use of its facilities as may be agreed upon by the School District and the University as
a center for field experiences, practicum assignments, or student teaching placements.
This field experience, practicum assignment, or student teaching placement is for
students enrolled in the University’s teacher education program, and it is required and
authorized by law.

b. Policies of School District. The University will review with each student, prior to the
assignment any and all applicable policies, codes or confidentiality issues related to
the experience. The School District will provide the University all the applicable
information at least two weeks in advance of the student’s participation. |

c. Administration. The School District will have sole authority and control over all
aspects of student services. The School District will be responsible for and retain
control over the organization and operation of its programs.

d. Removal of Noncompliant Studeni. The School District shail have the authority to
immediately remove a student who fails to comply with its policies and procedures. If
such a removal occurs, the School District should immediately contact the responsible
University Faculty Advisor.

e. Designation of Represeniative. The School District shall designate a person to serve
as a liaison between the parties who will meet periodically with representatives of the
University in order o discuss, plan, and evaluate the experience of the student(s).

f  Supervision of Students. The School District shall provide either a practicum site
supervisor or a cooperating teacher who will supervise student activities during field
experiences, practicum visits, or student teaching placements.

g. Reporting of Student Progress. The School District shall provide all reasonable
information requested by the University on a student’s work performance. If there are
any student evaluations, they will be completed and returned according to any
reasonable schedule agreed to by the University and the School District.




h. Student Records. The School District shall protect the confidentiality of student
records as dictated by the Family Educational Rights and Privacy Act (FERPA) and
shall release no information absent written consent of the student unless required to do
so by law or as dictated by the terms of this Agreement.

MUTUAL TERMS AND CONDITIONS

a. Number of Participating Students. The parties will mutually agree upon the number
of students that shall be assigned to the School District for field experiences, practicum
assignments, or student teaching placements.

b. Term of Agreement. The term of this Agreement shall be five (5) years from the date
of execution. This Agreement may not exceed a perod of five (5) years.

c. Termination of Agreement. The University or the School District may terminate this
Agreement for any reason with ninety (90) days’ notice. Either party may terminate
this Agreement in the event of a substantial breach. However, should the School
District terminate this Agreement prior to the completion of an academic semester, all
students enrolled at that time may continue their educational experience until it would
have been concluded absent the termination.

d. Nondiscrimination. The parties agree to continue their respective policies of
nondiscrimination based on Title VI of the Civil Rights Act of 1964 in regard to sex,
age, race, color, creed, national origin; on Title IX of the Education Amendments of
1972; and on other applicable laws, as well as on the provisions of the Americans with
Disabilifies Act.

e. Interpretation of the Agreement. The laws of the Commonwealth of Pennsylvania shall
govern this Agreement.

f  Modification of Agreement. This Agreement shall only be modified in writing with the
same formality as the original Agreement.

g. Relationship of Parties. The relationship between the parties to this Agreement to each
other is that of independent contractors. The relationship of the parties to this contract
to each other shall not be construed to constitute a partnership, joint venture, or any
other relationship, other than that of independent contractors.

~ h. Liability. Neither of the parties shall assume any liabilities to each other, except as
specifically stated in this Agreement. As to liability for damage, injuries or death to
persons, or damages to property, the parties do not waive any defense as a result of
entering into this Agreement unless such a waiver is expressly and clearly written into
a part of this Agreement.




i. Entire Agreement. This Agreement represents the entire understanding between the
parties. No other prior or contemporaneous oral or written understandings or promises

exist in regards to this relationship.

IN WITNESS WHEREOF, the authorized representatives of the parties have executed this
Agreement as of the date previously indicated.

Mansfield University of Pennsylvania South Williamsport Area School District
Joshua Battin, Ph.D. Authorized Signature
Dean of Faculty

College of Arts and Humanities

Print Name/Title

Please return to:

Mansfield University
Educational Field Experiences
55 Wilson Avenue

204 Retan Center

Mansfield, PA 16933
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SOUTH WILLIAMSPORT AREA SCHOOL DISTRICT | 2020-2021 CALENDAR

~July 4 Independsnce Day

Avugust 27 Professional Day
 August 31 Act 80 Full Day

1/2

12

| September 1 Act 80 Full Day
September 2 First Student Day
: September 7 Schools Closed-
Labor Day
21721

2223

| October 12 Act 80 Full Day

22/22

44745

| November 23 Act 80 Full Day
November 24 Act 80 Full Day
November 25 Professional
Day
November 28 Thanksgiving
Day
November 27 Schools Closed
November 30 Schools Closed
17/18

61/63

December 23 Schocls Closed
December 24 Schocols Closed

: December 25 Christmas Day

! December 28-315chools Closed

16/16

77179

i Student D

13141571617

2021 ]22]23 (24

14115 |16 {17 |18 {19 120
21 [22 123 24 [25 |26 127

S| M| TIW|Th]|F[S
112 ([3(4[5]16]7
gle1ojin)i2{i13f14

21

Board Approval: 14 Reading:

February 3, 2020

Board Approval: 2nd Reading :
March 2, 2020

January 1 Schools Closed
January 15 Act 80 Full Day
January 18 Act 80 Full Day

20720 Attachment #3

97/99

February 15 Weather Day (1)

19/19

116/118

March 31 Weather Day (2)

22/22

138/140

April 1 Weather Day (3}
April 2 Schools Closed
April 5 Weather Day (5)
April § Weather Day (4)
18/18

156/158

May 31 Memorial Day

20/20

176/178

June 4 Commencement
June 3, 4 Act 80V Days
June 4 Last Bay

A/4

180/182

Total Days

180 Student Instructional Days

182  Teacher Days
2 Act80 % Pays/Sludent . Days
7 Act 80 Full Day
2 Professtonal Days
5 Weather Days

Rev 1-28-2020 :
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Aitachment #9

Book Policy Manual

Section 200 Pupils

Title Enrollment of Students
Code 200

Status First Reading

Adopted January 9, 2006

Last Revised June 1, 2009
Authority

The Board shall enroll school age students eligible to attend district schools, in accordance”
with applicable laws and regulations, Board policy and administrative regulations.[1][2][3][4]

Definitions
School age shall be defined as the period from the earliest admission age for the district's
kindergarten program until graduation from high school or the end of the school term in

which a student reaches the age of twenty-one (21) years, whichever occurs first.[1][5]

District of residence shall be defined as the school district in which a student's
parents/guardians reside.[2][3]

Guidelines

School age resident students and eligible nonresident students shall be entitled to attend
district schools.[1][213][6]

The district shall not enroll a student until the parent/guardian has submitted proof of the
student’s age, residence, and immunizations and a completed Parent Registration Statement,
as required by law and regulations.[1][2]1[71[3][8]1[9]

If residency can not be proven with lease or deed, one aor more of the following document(s)
may be required:

1. Affidavit of Multiple Occupancy Residency Form
2. Affidavit of Guardianship

The district shall administer a home language survey to all students enrolling in district
schools for the first time.[3][10]
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The district shall normally enroll a school age, eligible student the next business day, but no
later than five (5) business days after application.[3]

The district shall immediately enroll identified homeless students, even if the student or
parent/guardian is unable to produce the required documents.[11]

The district shal! not inquire about the immigration status of a student as part of the
enroliment process.[3]

Enrollment requirements and administrative regulations shall apply to nonresident students
approved to attend district schools, in accordance with Board policy.[12]

Delegation of Responsibility

The Superintendent or designee shall annually notify students, parents/guardians and staff
about the district’s admissions policy by publishing such policy in the student handbook,
parent newsletters, district web site and other efficient methods.[4]

The Superintendent or designee shall develop and disseminate administrative regulations for
the enrollment of eligible students in district schools.

Legal 1.24 P.S. 1301

2. 24 P.S. 1302

3. 22 PA Code 11.11
4. 22 PA Code 11.41
5. 22 PA Code 11.12
6. 22 PA Code 12.1
7. 24 P.S. 1303a

8. Pol. 203

9. Pol. 216.1

10. Pol. 138

11. Pol. 251

12. Pol, 202

Pol. 201

AFFIDAVIT OF GUARDIANSHIP.pdf {378 KB)

AFFIDAVIT OF MULTIPLE OCCUPANCY Rev 1 9 2020,pdf (199 KB)
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AFFIDAVIT OF MULTIPLE OCCUPANCY

Under the authority of Section 1302 of the Pennsylvania School Code, South Williamsport Area School District
requires the filing of an Affidavit of Multiple Occupancy when a school district resident allows for a
child/children of school age and their family to reside in their home. The purpose is to document residency of
the child. By filing the statements with the school district, South Williamsport residents are declaring that
they are allowing the non-resident child and their parent(s) or guardian(s} to reside in their home on a full-
time basis, and that the parent is legally living with their child at the address in question. An example would
be a parent allowing their son or daughter and family to reside with them.

NOTICE TO INDIVIDUALS APPLYING FOR REGISTRATION OF A NON-RESIDENT STUDENT

By requesting and agreeing to the terms of MULTIPLE OCCUPANCY REGISTRATION for a non-resident school-
age child and their parent(s) or guardian(s) you are hereby nofified that:

1. The parent{s) or guardian are to complete the tope portion of the attached form (APPLICATION FOR
MULTIPLE OCCUPANCY REGISTRATION), declaring that the natural parent{s) or guardian(s) and their
school-age child{ren) are living at the residence in question on a full-time basis.

2. The school district resident is to complete the bottom portion of the attached form (AFFIDAVIT OF
MULTIPLE OCCUPANCY), declaring that the natural parent(s) or guardian(s) are legally residing at the
residence in question on a full-time basis.

3. The form must be presented to the school registrar at the time of registration.

4, Periodic verification will be made to determine that the child is living in the resident’s home on a full-
time basis. The school district reserves the right to re-verify MULTIPLE OCCUPANCY status at the
beginning of each school semester (90 school days) with the School District Business Office. The
accuracy of the information will be investigated and, if found incorrect, both the parent(s) and school
district resident filling out the affidavit will be liable for tuition and fines.

5. At the time of MULTIPLE OCCUPANCY registration, both the homeowner/lessee and the multiple
occupant(s) must provide proofs of residency at the South Williamsport District address.




SOUTH WILLIAMSPORT AREA SCHOOL DISTRICT
AFFIDAVIT OF MULTIPLE OCCUPANCY

Parent/Guardian: Child(ren)

l, , being duly sworn according to law, do depose and say that | am the legal
owner /lessee of property situated at:

Street Address City/Borough/Township

| further swear or affirm that is living on a permanent basis at
the above address with the following children:

| acknowledge that the district will contact me periodically to provide multiple occupancies/addresses.

Parent/Guardian (Please print): Date:

Parent/Guardian Signature: Home Phone:

(If single parent please provide the other parents’ name, address, and phone.)

The foregoing individual and the above listed child{ren) are legally residing at the above residence on a full-time, year-
round, 24-hour basis. | am aware the facts as stated herein are subject to investigation, and | hereby agree and
understand that if this affidavit is erroneous either now or in the future, the resident shall be liable to reimburse the
South Williamsport Area School District at the prevailing tuition rate for those days of improper attendance in the South
Williamsport Area School District, and be subject to such other further civil and/or criminal penalties provided by law.

I fully assume the responsibility for notifying the Registrar Office of South Wiiliamsport Area School District, 515 W,
Central Ave., S. Williamsport, PA 17702, immediately in writing, should the above circumstances change.

The foregoing statements are true and correct.

| UNDERSTAND THAT FALSE STATEMENTS HEREIN ARE MADE SUBJECT TO THE PENALTIES OF THE CRIMES CODES,
CHAPTER 49, SUBCHAPTER A, SECTIONS 4901 TO 4904, RELATING TO PERJURY AND FALSIFICATION IN OFFICIAL
MATTERS. '

| have read and understand all of the above information.

Signature of Owner/Lessee Phone No.
Notary Public Seal:

Sworn to and subscribed before me this day of. 20
County and State

Notary Public
My Commission Expires:




Instructions for
1302 Affidavit of Guardianship

1. This affidavit must be completed by the guardian with whom the child/children will be
residing within the South Williamsport Area School District.

2. All guestions must be answered for the affidavit to be considered completed.

3. This affidavit must be notarized before being returned to the South Williamsport Area
School District to be investigated. Once this process has been completed the registration
office will notify the guardian as to whether the district will accept the change in
guardianship. The district is not responsible to notarize the affidavit.

4. Please note that because of compulsory attendance laws of school age children,
students must attend their present district or current school until this process has been
completed and accepted.

5. Every new school year a new 1302 affidavit must be completed and notarized for the
child{ren) to remain in the South Williamsport Area School District. After the first-year,
documentation must be provided demonstrating that the child(ren) are living with the
guardian(s) un-supported. Failure to provide documentation will result in the child(ren)
being removed from the district. Examples of documentation include:

e Copy of completed IRS form transferring tax exemption of child(ren) to guardian/lists
child as a dependent of guardian
* Copy of completed county form transferring child(ren) support payments to resident
« Copy of completed State form notifying Department of Welfare of child(ren’s) new residence
» Copy of insurance card/policy/statement listing child(ren) as eligible for services
* Copy of lease/rental agreement identifying child(ren) as a tenant

*please note that by completing this affidavit you are indicating that you are
taking on the financial and educational responsibility for the child/children full
time, year-round. As part of this affidavit documentation is required
demonstrating you are legally taking on responsibility for the child/children.




South Williamsport Area School District
1302 Affidavit Guardianship Statement

In accordance with 24 P.S. Section 1302, Resident and Right to Free School Privileges, of PA
Public School Code of 1949 as amended;

], , attest that | am a resident of the South Williamsport
{Guardian Name)

Area School District residing at

{Address)

TWO PROOFS OF RESIDENCY ARE REQUIRED FROM THE LIST BELOW
Proof of Residency attached:
____Deed
____Rental Lease
__ Utility bill
____Driver’s License
___Paycheck stub with name and addres

Name(s) of Child/Children.

Date(s) of birth.
Grade(s).

1. What is your relationship to the child/children?

2. Why is/are the child/children not living with one or both parents {Optional)?

3. Date child{ren) began/will begin to reside in your home?

4. Do you intend to keep and support the child{ren} continuously full time, year round, on
a 24 hour-basis and not merely through the school year? Yes No

5. Will anyone contribute to the child’s{ren’s) support? Yes No If yes, explain.

6. Is there currently a support order for the child{ren) that has been entered by a court or
other party? Yes No If yes, to whom are the payments made?

7. Who will claim this child(ren) as a dependent for state/federal income tax purposes?

8. Will you assume all personal ohligations related to school requirements for this child{ren)
that may include making all education decisions, providing for required immunizations,
uniforms, fees/fines, citation/fines for truancy, attending parent-teacher conferences,
attending meetings/hearings concerning discipline, and fulfilling any special education
requirements?

Yes No




Proof supporting child(ren) gratis attached. (Must be provided after 1st year for child(ren} to remain in district)

___ Copy of completed IRS form transferring tax exemption of child{ren) to guardian/lists child as a dependent of
guardian

___ Copy of completed county form transferring child{ren) support payments to resident

__ Copy of completed State form notifying Department of Welfare of child(ren’s) new residence

___ Copy of insurance card/policy/statement listing child(ren) as eligible for services

__ Copy of lease/rental agreement identifying child(ren) as a tenant

Affidavit by Non-Parent Caregiver for School Enrollment

| attest that all information provided here is correct and current. | understand that if residency should change, for
any reason, it is the responsibility of the resident to notify the school district and amend the residency affidavit.
Any false statements can and will be punishable by law. | further understand and agree that | WILL BE
RESPONSIBLE FOR THE ENTIRE COST OF TUITION in accordance with district policy and the Public School Code of
1949 should it be determined that the child/children are improperly or illegally attending the South Williamsport
Area School District. [ understand that any false statements herein are made subject to the penalties 18 Pa. C.S
§4904, relating to unsworn falsification for authorities.

Through my notarized signature, | grant the school district permission to investigate the above information that |
have presented in this affidavit for confirmation and factual accuracy including tax authorities. | am aware that
the information provided in this affidavit may be shared with the IRS, the Pennsylvania Department of
Welfare, and the Social Security Administration.

| agree the district reserves the right to re-verify a student’s guardianship status periodically and at the beginning
of every school year. A new 1302 Affidavit must be provided every school year with the supporting
documentation listed above. Failure to provide an updated affidavit and documentation will result in the student
being removed from the school district.

Sworn and subscribed before me this day of , 20

(Proposed Guardian’s Signature)

(Parent Signature)

(Parent Signature)

{Notary Public) Seal
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Altachment #9

Book Policy Manual |

S.ection : 200 Pupils

Title Eligibility of Nonresident Students
Code 202

Status First Reading

Adopted February 3, 2003

Last Revised March 6, 2006

Purpose

| Thé Board shall operate district schools for the benefit of students residing in this district who
are eligible for attendance.[1][2]

Authority

The Board may permit the admission of nonresident students in accordance with terms of this
policy.[3]{4][5]

The Board shall require that appropriate legal documentation showing dependency or
guardianship or a sworn statement of full residential support be filed with the Board Secretary
before an eligible nonresident student may be accepted as a student In the district schools.
The Board may require a resident to submit additional reasonable information to substantiate
a sworn statement, in accordance with guidelines issued by the Department of Education.

[6][13]

The Board reserves the right to verify claims of residency, dependency and guardianship and
to remove from school attendance a nonresident student whose claim is invalid.

If information contained in the sworn statement of residential support is found to be false, the
student shall be removed from school after notice is given of an opportunity to appeal the
student’s removal, in accordance with Board Policy 906, Public Complaints.[6][8]

The Board shall not be responsible for transportation to or from school for any nonresident ‘
student residing outside school district boundaries.

Tuition rates shall be determined in accordance with statute. Tuition shall be charged
monthly, in advance of attendance.[9][41[18]

Guidelines

Nonresident Children Placed in the District
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Any child placed in the home of a district resident by a court or government agency shall be
admitted to district schools and shall receive the same benefits and be subject to the same
responsibilities as resident children.[10]

Residents of Institutions

A child who is living in or assigned to a facility or institution for the care or training of children
that is located within this district is not a legal resident of the district by such placement; but
s/he shall be admitted to district schools, and a charge shall be rmade for tuition in accordance
with statute.[111{12][14][15][16][17]

Future Residents

A student eligible for attendance whose parent/guardian has executed a contract to buy, build
or rent a residence in this district for occupancy may be enrolled without payment of tuition at
the beginning of the school year, provided that the anticipated date of residency is not later
than November 1 of the same school year.[4]

If the student does not become a resident of the district by the end of the period for which
free attendance is given, tuition shall be required until residency is established.

Parents/Guardians of students who claim admission on the basis of future residency shall be
required to demonstrate proof of the anticipated residency.

Former Residents

Regularly enrolled students whose parents/guardians have moved out of the school district:
may be permitted to finish the school year without payment of tuition when the student is
completing the senior year and will graduate.[4] If the parent(s)/quardian(s) of a student
move out of South Williamsport Area School District on or after April 1, and before teh end of
the school vear, the student of any grade level shall be permitted to complete only that
schoo! year in the South Williamsport Area School District without the payment of tuition,
nrovided that the student's parent/guardians assume responsibility for transportation.

Other Nonresident Students

A nonresident student may be admitted to district schools without payment of tuition where
attendance is justified on the grounds that the student lives full-time and not just for the
school year with district residents who have assumed lega!l dependency or guardianship or full
residential support of the student.[6][13]

Delegation of Responsibility

The Superintendent or designee shall develop procedures for the enrollment of nonresident
students which:

1. Admit such students only on proper application and submission of required
documentation by the parent/guardian.

2. Verify claims of residency.

3. Do not exclude any eligible student on the basis of race, creed, color, gender, sexual
orientation, national origin, ancestry, or handicap/disability.[19]
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4. Deny admission where the educational facilities or program maintained for district
students is inadequate to meet the needs of the applicant.
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5. Make continued enroliment of any nonresident student contingent upon maintaining

established standards of attendance, discipline and academics.

The Superintendent shall be permitted to enroll nonresident students as per statute or policy.

Legal

1.
2
3
4
5.
6
8
9

10

11,
12,
13,
14,
15,
ie.
17.
18.
19,

22
24
24

24 P.S, 501

. 24 P.5, 502
.24 P.5. 1301
.24 P.5. 1316

Pol. 200

.24 P.5, 1302
. Pol. 906
. Pol. 607

. 24 P.S. 1305

24 P.S. 1306

24 P.S. 1307

22 PA Code 11.19
24 P.S. 1308

24 P.S. 1309

24 P.S. 1310

22 PA Code 11.18
24 P.S. 2561

Pol. 103

PA Code 11.41
P.S, 1306.2

P.S. 2503
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Attachment #9

Book Policy Manual

Section 200 Pupils

Title Suspension and Expulsion
Code 233 Vol V 2019

Status

Purpose

The Board recognizes that exclusion from the educational program of the schools, whether by
suspension or expulsion, is the most severe sanction that can be imposed on a student and one that
cannot be imposed without due process. The Board shall define and publish the types of offenses
that would lead to exclusion from school. Exclusions affecting students with disabilities shall be
governed by applicable state and federal law and regulations.[1][2][3][4]]5]

Authority

The Board may, after a proper hearing, suspend or expel a student for such time as it deems

Guidelines
Exclusion From School - Suspension

The principal or person in charge of the school may suspend any student for disobedience or
misconduct for a period of one (1) to ten (10) consecutive school days and shall immediately notify
the parent/guardian and the Superintendent in writing when the student is suspended.[1][7].

No student may be suspended without notice of the reasons for which s/he is suspended and an
opportunity to be heard on his/her own behalf before the school official who holds the authority to
reinstate the student. Prior notice is not required where it is clear that the health, safety or welfare
of the school population is threatened. Suspensions may not be made to run consecutively beyond
the ten-schoo! day period.[1]

When a suspension exceeds three (3) school days, the student and parent/guardian shali be given

the opportunity for an informal hearing with the designated school official. Such hearing shall take
place as soon as possible after the suspension, and the district shall offer to hold it within the first

Informal hearings under this provision shall be conducted by the
{ XX3 building principal.
{ } Superintendent.

{ } person in charge of the school.




Purpose of Informal Hearing

The purpose of the informal hearing is to permit the student to explain the circumstances
surrounding the event leading to the suspension, to show why the student should not be suspended,
and to discuss ways to avoid future offenses.[6]

Due Process Requirements for Informal Hearing[6]

1., The student and parent/guardian shall be given written notice of the reasons for the
suspension.

2. The student and parent/guardian shall receive sufficient notice of the time and place of the
informal hearing.

3. The student may question any witnesses present at the informal hearing.
4. The student may speak and produce withesses who may speak at the informal hearing.

5. The district shall offer to hold the informal hearing within five (5) days of the suspension.

Exclusion From Class - In-Schogl Suspension

No student may receive an in-school suspension without notice of the reasons for which s/he is
suspended and an opportunity to be heard prior to the time the suspension becomes effective. The
parent/guardian shall be informed of the suspension action taken by the school.‘[_z__]_

Should thé in-school suspension exceed ten (10) consecutive school days, the student and
parent/guardian shall be offered an informal hearing with the building principal. Such hearing shall
take place prior to the eleventh day of the in-school suspension. The procedure shall be the same as
the procedure for informal hearings held in connection with out-of-school suspensions.[2]]6]

The district shall provide for the student's education during the period of in-school suspension.[2]
Expulsion

Expulsion is exclusion from school by the Board for a period exceeding ten (10) consecutive school

days. The Board may permanently expel from the district rolls any student whose misconduct or
disobedience warrants this sanction. No student shall be expelled without an opportunity for a formal

{XX } the Board,
{ } a duly authorized committee of the Board,
{ } a qualified hearing examiner appointed by the Board,
and upon action taken by the Board after the hearing.
Expulsion Hearings
A formal hearing shall be required in all expulsion actions.[1][6]1[Z]1[8]

The formal hearing shall observe the due process requirements of:[6]

1. Notification of the charges in writing by certified mail to the student's parent/guardian.




2. At least three (3) days' notice of the time and place of the hearing, which shall include a copy
of this policy, hearing procedures, and notice of the right to representation by legal counsel. A
student may reguest the rescheduling of the hearing when s/he demonstrates good cause for
an extension.

3. The hearing shall be private unless the student or parent/guardian requests a public hearing.

4. Representation by counsel at the parent’s/guardian's expense and parent/guardian may attend
the hearing.

5. Disclosure of the names of witnesses against the student and copies of their written statements
or affidavits.

6. The right to request that witnesses against the student appear in person and answer questions
or be cross-examined.

7. The right to testify and present witnesses on the student's behalf,

8. A written or audio record shall be kept of the hearing and a copy made available to the student
at the student's expense, or at no charge if the student is indigent.

9. The hearing shall be held within fifteen (15) school days of the notice of charges, unless a
delay is mutually agreed to by both parties or is delayed by:

a. The need for l[aboratory. reports from law enforcement agencies. ..

b. Evaluations or other court or administrative proceedings are pending due to a student’s
invoking his/her rights under the Individuals with Disabilities Education Act (IDEA).

c. Delay is necessary due to the condition or best interests of the victim in cases of juvenile
or criminal court involving sexual assault or serious bodily injury.

10. Notice of a right to appeal the results of the hearing shall be provided to the student with the
expulsion decision.

Adjudication

A written adjudication shall be issued after the Board has acted to expel a student. The adjudication
may include additional conditions or sanctions.[9]

Attendance/School Work During_Suspension and Prior fo Expulsion

Students serving an out-of-school suspension must make up missed exams and work, and shall be
permitted to complete assignments pursuant to established guidelines.[1][10]

Students who are facing an expulsion hearing must be placed in their normal classes if the formal
hearing is not held within the ten-school day suspension.

If it is not possible to hold the formal hearing within the first ten (10) school days, the school district
may exclude such a student from class for up to five (5) additional - fifteen (15) total - school days
if, after an informal hearing, it is determined that the student's presence in his/her normal class
would constitute a threat to the health, safety or welfare of others.

Any further exclusion prior to a formal hearing may be only by mutual agreement. Such students
shall be given alternative education, which may include home study.

Attendance/School Work After Expulsion




Students who are under seventeen {17) years of age are still subject to compulsory school
attendance even though expelled and shall be provided an education. Beginning with the
academic year 2020-2021, compulsory school age shall mean no later than age six (6)
until age eighteen (18); at that time, students under eighteen (18) years of age shall be
subject to compulsory school attendance, and even though expelled, shall be provided an
education.[1][101[11]

The parent/guardian has the initial responsibility of providing the required education and shall, within
thirty (30) days, submit written evidence to the school that the required education is being provided
or that they are unable to do so. If the parent/guardian is unable to provide for the required
education, the school district shall, within ten (10) days of receipt of the parent's/guardian's
notification, make provision for the student's education.

The Board may provide an educational program to the student immediately upon expulsion and may
waive the 30-day period, at its discretion.

Students With Disabilities

A student with a disability shall be provided educational services as required by state and federal
laws and regulations and Board policies.[12][13]

Delegation of Responsibility

The Superintendent or designee shall develop administrative regulations to implement this policy
which inciude: . , o PO .

1. Publication of a Code of Student Conduct, in accordance with Board policy on student discipline.
f14]

2. Procedures that ensure due process when a student is being deprived of the right to attend
school.

3. Regulations regarding student records which require that records of disciplinary suspension be
maintained in accordance with Board policy on student records.[15]

4. The name of a student who has been disciplined shall not become part of the agenda or
minutes of a public meeting, nor part of any public record of the Board. Such students may be
designated by code.

5. Any student who has been expelled may apply for readmission to school upon such conditions
as may be imposed by the Board.

PSBA Revision 12/19 © 2019 PSBA




Legal

. 22 PA Code 12.6

. 22 PA Code 12.7

. 22 PA Code 14.143
.20 U.5.C. 1400 et seq
. 34 CFR Part 300

. 22 PA Code 12.8

.24 PS5, 1318

8.2 Pa.C.5.A. 101 et seq
8,2 Pa.C.5.A. 101

10. Pol. 204

11,24 P.S5, 1326

12. Pol. 113

13. Pol. 21131

14, Pol. 218

15. Pol. 216

22 PA Code 12.3
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Attachment #9

626. ATTACHMENT
Procurement — Federal Programs

This document is intended to integrate standard district purchasing procedures with additional
requirements applicable to procurements that are subject to the federal Uniform Guidance
regulations, federal guidance of the Office of Management and Budget and/or U.S.
Department of Agriculture (USDA) regulations governing school food service programs. The
district maintains the following purchasing procedures, in accordance with federal and state laws,
regulations and Board policy. (2 CFR 200.102, 200.318-200.325; 7 CFR 210.16, 210.19, 210.21,
215.14a, 220.16; 24 P.S. 120, 24 P.S. 504, 24 P.S. 508, 24 P.S. 521, 24 P.S. 607, 24 P.8. 609, 24
P.S. 751,24 P.S. 807.1; 62 Pa. C.8.A. 4601 et seq; Pol. 610, 611, 612, 613, 808)

2019 Procurement Thresholds

PA State Quotation Threshold $11,100 Adjusted based on Consumer Price Index
11,300 published in PA Bulletin (24 P.S. Sec. 120)

PA State Bid Threshold $205600 Adjusted based on Consumer Price Index
21.000 published in PA Bulletin (24 P.8S. Sec. 120)

Federal Micro-Purchase Threshold - - | $10,000 Adjusted periodically and published in

' Federal Register (48 CFR Subpart 2.1) or
through guidance of the federal Office of
Management and Budget

Federal Simplified Acquisition Threshold | $250,000 | Adjusted periodically and published in
Federal Register (48 CFR Subpart 2.1) or
through guidance of the federal Office of
Management and Budget

*Please review this Procurement attachment annually and update amounts accordingly

The district implements exceptions to the Micro-Purchase and Simplified Acquisition
Threshold amounts announced by the federal Office of Management and Budget as part of
its procurement procedures.

ibili Pu

The Board has outlined standard district purchasing responsibility, methods of purchasing, price
quotations and bid requirements in the following Board policies and their accompanying
administrative regulations or procedures:

Policy 610. Purchases Subject to Bid/Quotation
Policy 611. Purchases Budgeted

Policy 612. Purchases Not Budgeted

Policy 613. Cooperative Purchasing




Attachment #10

ADMINISTRATIVE COMPENSATION PLAN

Except as otherwise specified, this plan shall take effect July 1, 2020 and shall remain in full force
and effect until fune 30, 2021

1) SAVINGS CLAUSE

Nothing contained herein shall be construed to deny or restrict to any professional employee such
rights as he/she may have under the Public School Code of 1949, as amended. The rights granted to
Act 93 members hereunder shall be determined to be in addition to those provided in the Code.

2) SALARY

Salary increases will be determined by annual performance evaluations conducted by the
superintendent. Percentage increases are set by the overall rating assigned.

3)

a)

Rating: Distinguished 4%, Satisfactory 3%, Needs Improvement 1.5%, Failing 0%.

CONDITIONS OF EMPLOYMENT

a)

b)

c)

d)

Professional dues: The board agrees to pay for dues for professional organizations as
approved by the Superintendent.

Reimbursement for Pre-approved Travel: Shall be paid at the current district rate upon
receipt of an itemized statement.

Life Insurance: The School District will assume the cost of term life insurance policy as
follows: Policy equal to two times the annual salary not to exceed $200,000.

Health Insurance: The School District will assume payment of Access Care Il PPO-C for
employees covered by the Act 93 Plan and family. Health insurance will convert to a
Qualified High Deductible Health Plan {QHDHP) following such change in the SWAEA
collective bargaining agreement. In consultation with the Act 93 employees, district
contributions to a Health Saving Account (HSA) to support a QHDHP will be set as part of
the insurance transition.

i}—For health insurance plan participants, the district will contribute to an employee
Health Savings Account:

i) $1300 (single) / $2600 (all other tiers) for 2020-2021

ifi}ii) _Benefit changes made by the insurance consortium to conform to regulatory
guidelines, to address the availability of new procedures, and to implement carrier-wide
plan design changes as determined by the Lycoming County Insurance Consortium may
be made.

iv}iii} Employee may opt-out of the health care plan and receive a $3500 stipend.
Reenrollment is available if needed.




e) Income Protection: The School District will assume the cost of an income protection plan
that will give each Act 93 member two-thirds of his/her monthly salary not to exceed
$2000.00 a month as per schedule set forth in the district’s Income Protection Plan.
Benefits to begin at the end of 60 days after disability begins or upon cessation of sick leave
if the sick leave is exhausted more than 60 days after the beginning of the disability.

f) Dental Insurance: The School District will assume full payment of family dental insurance
as provided in the SWAEA collective bargaining agreement..

g) Length of Work Year: Act 93 members will work the days outlined in the district calendar
plus June, July, and August for a total of 240 days unless specified otherwise on an
individual basis. Currently, the Director of Special Education and Assistant Principal
positions are 200 day positions.

h) Vacation Days: Act 93 members who work 240 days will have vacation days as follows: 1-4
years twenty days and 5 or more years twenty-five days. Individual modifications can be
made at time of appointment. Act 93 members who work 240 days may request
compensation for unused vacation days at a per diem rate for up to 10 vacation days per
fiscal year. Request must be made by June 1st. Act 93 members who work 200 days are
entitled to 10 days of vacation per year, which may not be accrued.

i) Sick Leave: Act 93 members will be granted twelve sick days per year. Any unused sick
leave will accrue from year to year.

j} Aidste Education: Any Act 93 member will be reimbursed at the Penn State tuition rate for
any course in which a grade is earned that carries credit towards the Master’s Degree or
higher in a Master’s Degree Program or higher approved by the superintendent.

i) The District agrees to stipulate to direct payment of coursework and payable in advance
if requested.

ii) The Act 93 member will not be reimbursed for the required textbooks for any approved
course. Fees, computer charges, etc. are the responsibility of the Act 93 member.

iii) Prior to taking any course the Act 93 member shall complete the District pre-approval
form. Failure to do so will result in no reimbursement for the course.

iv) This regulation shall apply to Act 93 members on sabbatical leave.

v} This regulation shall apply to Act 93 members from the time of election by the Board to
actual performance of duties provided they honor contracts.

vi) Employees who have received tuition benefits must remain with the district one year
from the completion date of their last course(s). Should the employee leave the district
to accept a position elsewhere prior to the anniversary date the employee is required to
repay the District all tuition costs incurred during the year prior to the member’s last
day of employment in the district.

4) RETIREMENT BENEFITS




5)

a) Eligibility: In order to be eligible for the retirement benefits the member must meet all of
the following requirements:

i) Not have taken a sabbatical leave except for medical reasons in the previous fiscal year,
unless given a waiver by the District.

ii) Submit his/her retirement notification to the Board at least 60 calendar days prior to
the effective date of the retirement.

iii) Retire not only from the South Williamsport Area School District but also from teaching
in the public schools in the Commonwealth of Pennsylvania.

iv) Is not subject to Permanent Disability Retirement.

v) Have at least 15 years of service in the South Williamsport Area School District and at
least 25 years of service in public education.

b) Retirement Benefit (Health Insurance): The South Williamsport Area School District will
provide Blue Cross-Blue Shield coverage (mandatory coverage offered for Major Medical)
for the retiree and spouse for all Act 93 members employed as of June 30, 2005. Act 93
members hired after July 1, 2005 shall receive health insurance for themselves only if all
criteria are met for eligibility. The retiree will contribute an amount equal to the dollars per
month available from the School Employees Retirement System as part of the PSERS Health
Benefits Package. This benefit shall be discontinued when the retiree becomes eligible
under another employer provided or government provided health insurance plan. This
benefit may not extend more than 10 years after retirement.

¢) Retirement Benefit (Bonus): Retirement bonus will be paid in the following amounts:
$5,000 for members with 15 - 19 years of service in the District; $7,500 for members with
20-24 years of service in the District; and $10,000 for members with 25 or more years of
service in the District.

d) Retirement Benefit (Sick Days): Upon retirement, administrators will receive $50 for each
unused sick days up to a maximum of 150 days.

e) Retirement Benefit (Vacation Days): Upon retirement, administrators will receive
payment at a per diem rate for each unused vacation day up to a maximum of 50 days. Act
93 members hired prior to July 1st, 2006, will be paid for all unused vacation time with no
maximum number of days.

f) Retirement Benefit (Life Insurance): District will continue to provide life insurance after
retirement in the amount equal to the salary earned in the last year of employment at full
value for 10 years after retirement, at half value for an additional five years, and at one-
quarter value for an additional five years.

MISCELLANEOUS PROVSIONS:

a) Enhancement of Benefits for Professional Staff: If District enters into a collective
bargaining agreement with the SWAEA which has provisions that are more favorable than
the Conditions of Employment or Retirement Benefits described in Sections 3 and 4, above,
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b)

d)

then this Compensation Plan shall be deemed to be amended to include the more favorable
provisions.

Temporary Leaves of Absence:

i) Jury Duty: When an Act 93 Member is called for jury duty, the School District will pay
the member the difference between salary earned in court and the regular salary due
him/her as an employee.

ii) Personal Leave: Each Act 93 member shall be credited with three paid personal leave
days per year. Any member who has unused personal leave days at the end of the
school year will have those unused days converted to sick leave days credited to the
member.

iii) Emergency Days: One emergency Day of Leave with pay shall be granted in each year
of the plan to each Act 93 member. The Superintendent must approve a day of
Emergency Leave and an Emergency Day of Leave does not accumulate from year to
year.

(1) Emergency shall be defined as a sudden, unforeseen situation requiring immediate
action by an Act 93 member to avoid harm to the health or safety of the member or
the member’s immediate family or property (a happening that could not have been
planned).

(2) The request for an Emergency Day of Leave, even though approval is given must be
in writing stating the nature and reason for the request. This must be in the
Superintendent’s Office as soon as possible after the fact.

Notification of Accumulated Sick Leave: Act 93 members will be notified as to the
number of sick days accumulated by the first day of the school unless there are extenuating
circumstances to prevent this from occurring.

The Collection, Maintenance and Dissemination of Records: Any material involving an
Act 93 member that originates within the District and which is placed in the members
personnel file shall be available upon reasonable prior written request at the
Administrative Office for inspection by the member involved.

Non-Discrimination: The Board of School Directors of the South Williamsport Area School
District is presently adhering to and will continue to adhere to the federal and state statues
regarding this point.

Travel Allowances: Act 93 members shall be paid travel allowances for authorized travel
at the current school district rate. Travel within the district shall be computed starting with
the school of the first assignment in the morning and ending at the school of the last
assignment of the day. Ttemized statements of travel claims must be submitted for
reimbursement. Travel outside the district, but within Lycoming County may be included
on the above statement. All other travel must be pre-approved on forms provided by the
district and shall be reimbursed when the proper claim is made.




g

h)

j)

Conferences: Conference requests must be submitted on district provided forms and
adhere to established guidelines for approval and reimbursement, and will be
approved or disapproved in accordance with those guidelines.

Seniority: It is the intention of the District that Act 93 members will continue to accrue
seniority during their service as Administrators in the same way that other employees
accrue seniority.

Adverse Employment Actions: No Act 93 member shall be reduced in rank or
compensation suspended or dismissed except as permitted by the provisions of the
Pennsylvania Public School Code.

Parental Leave: Act 93 members shall be provided with leave related to childbearing and
child rearing, which shall be considered parental leave under the following provisions:

i) Child-bearing leave: Child Bearing leave shall be deemed a medical disability and any
portion of that leave taken by a female employee may be charged to her accumulated
sick leave.

ii) Child-rearingleave: A child rearing leave shall be granted to:
{1) Female members at the conclusion of a childbearing leave.

(2) Members who are parents of newborn infants or who become parents of an adopted
child of preschool age immediately following the infant’s birth of adoption.

iii) Guidelines for leave: The employee shall submit a written request for child-rearing
leave to the Board no later than 60 days prior to commencement of such leave unless
medical complications necessitate an earlier date. In the case of adoption the written
request shall be as soon as possible.

(1) If both parents are employees of the district, only one shall be entitled to child-
rearing leave.

(2) Parental leave shall not exceed a maximum of one year.
(3) Child-rearing leave shall be without pay.

(4) Pregnancy related disabilities will be treated in the same manner as other
temporary disabilities. Therefore, a member is entitled to use accumulated sick
leave for the period of time she is disabled because of pregnancy, childbirth or
abortion. A statement from a physician shall affirm disability.

(5) The member shall upon making a request for parental leave indicate the anticipated
date of return from leave. Once the date has been approved it can be changed only
by mutual consent of the member and the Board. Following the birth of the child the
member shall reaffirm her intentions of returning as scheduled.

(6) On returning to service from parental leave the member shall be returned to the
same position occupied prior to the leave unless the previous position does not
exist. [n the event the previous position has been abolished the member will be
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returned to a position for which properly certified. Upon returning from leave the
member will be placed at the same salary as prior to the granting of the leave.

(7) The School District shall continue the payment of Blue Cross/Blue Shield
hospitalization group benefits for the member while on childbearing leave up to 30
days after the birth of the child. At this time the member shall have the option to
pay the premiums at the group rate.

(8} In the case of incomplete pregnancy or death of the child an application for return to
duty may be considered at an earlier date than those specified above. Upon
recommendation of the member’s physician the Board shall allow return.

k) Residency: There shall be no attempt on the part of the School District to unilaterally
impose a residency requirement on members of Act 93 during the term of this plan.

1) Request for Transfer: Request for a member to change administrative assignment or
return to a teaching assignment shall be made in writing. One copy shall be filed with the
Superintendent, The application shall state the reasons for the change, the school, grade or
position sought and the member’s qualifications for this position. Such reasons must be
submitted prior to April 1 of any given year.

m) SEVERABILITY: If any provision of this plan or any application of this Plan to any member

- gr group of members is held to be contrary to law, then-such provisions or application shall
not be deemed valid and subsisting, but all other provisions or applications shall continue in
force and effect.

Adopted by the Board of Directors of the South Williamsport Area School District on:

2_F——dayof _March, 2020___May ;2018




Attachment #11

Graduation Requirements - Commonwealth of Pennsylvania
Class of 2022 and beyond

The Commonwealth of Pennsylvania mandates graduation requirements for all students in the
Pennsylvania public school system. In addition to local requirements, all students must complete one of
the five options below to satisfy the state graduation requirements:

Options:

1) Score proficient or advanced on each Keystone Exam - Algebra I, Literature, and Biology.

2) Earn a satisfactory composite score on the Algebral, Literature, and Biology Keystone Exams. The
passing composite score is determined by PDE.

3) FEarn a passing grade on the courses associated with each Keystone Exam, and satisfactorily complete
one of the following:

a) an alternative assessment (SAT, PSAT, ACT, ASVAB),

b) advanced coursework (AP, concurrent enrollment courses such as Penn College NOW),

c) pre-apprenticeship program,

d) acceptance in to a 4-year nonprofit institution of higher education for college-level coursework,

4) Tarn a passing grade on the courses associated with each Keystone Exam, and pass the National
Occupational Competency Testing Institute (NOCTT) or the National Institute of Metalworking Skills
(NIMS) assessment in an approved Career and Technical Education concentration.

5) Earning a passing grade on the courses associated with each Keystone Exam, and demonstrate
readiness for postsecondary engagement through three pieces of evidence from the stadent’s carcer
portfolio aligned to student goals and career plan, Examples of evidence will include:

a) SAT Subject tests

b) AP or concurrent coursework

¢} higher education acceptance

d)} community learning project

e) completion of an internship, exiernship, or co-op
f) full-time employment

Graduation Requirements - Local Requirements
Class of 2021, and 2022:

Local graduation requirements are set by the South Williamsport Area School Board of Education to align
with local expectations and State law.

Graduation requirements are: 24 credits except due to scheduling restrictions of the CTE program, 23

credits for two-year career and technical education students, and 22 credits for three-year career and




technical education students. Required courses include: four (4) credits in English, and in mathematics, and
three (3) credits in science and in social studies, and 0.5 credits in physical education and 0.5 credits in

health. The balance of credits is comprised of other courses selected by the student.

For classes 2020 and 2021, students must attain proficiency or above on the Keystone Algebra I, Literature,
and Biology exams. Students must pass the local assessment in order to graduate if not proficient in any one

or more of the above exams.

Class of 2023 and beyond:

In addition to state graduation requirements above, students will fulfill local
graduation requirements by completion of course/credit requircments in their
chosen Career Pathway. Within each pathway, graduation requirements are 24

credits,, 23 credits for two-year career and technical education students and 22

credits for three-year career and technical education students.. In addition, all

2 SOUTH WILLIAMSPORT
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Your Career, Your Future

students must complete 0.5 credits in physical education and 0.5 credits in health.

Pathways

1) Arts and Communications — Students in this pathway will be exposed to both visual and performing

arts in addition to written and verbal expression.

2) Business, Finance, and Information Technology — Students in this pathway will concentrate their

electives across our business department while focusing on technical literacy and ability.

3) Engineering, Manufaciuring, and Industrial Technology - Students in this pathway will focus on
developing mechanical and technical skills. Pre-apprenticeship and national certifications are accessible
to those in this pathway.

4) Health Sciences - Students in this pathway will engage in a variety of science electives while gaining
hands-on lab experience, as well as demonstrate abilities in mathematical expression.

5) Human Services — Students in this pathway will become immersed in our social science coursework
and gain essential communication skills necessary for this field.
Graduation with Distinction through a Career Pathway - OPTTONAL

Graduation with Distinction through a Career Pathway is an honor earned by students who choose to
challenge themselves inside a chosen Career Pathway by fulfilling all of the following requirements.
Graduation with Distinction is a self-selected action by individual students. Graduales with Distinction
will be recognized at Senior Awards Night and will wear a color cord during graduation,

Each action listed below is required:




1)

2}
3)
4)

Attend a career fair and document at least four (4) employment opportunities within your Career
Pathway.

Participate in your Career Pathway guest lecture / speaker series at least twice.

Complete a job shadowing experience relative to your Career Pathway.

Completion of an industry certification or career oriented credential.

Complete a Career Pathway course matrix.




Proposal

Change in Graduation Requirements
Creation of Mountie Academy Support Teacher

Governor Wolf has signaled that Pennsylvania's economic future depends on having a well-educated
and skilled workforce that is prepared to meet the current and projected demands of a global,
knowledge-based 21st century economy. At the direction of Governor Wolf, the Pennsylvania
Department of Education is implementing numerous changes to public education to ensure learners
across the state are prepared for meaningful engagement in postsecondary education, in workforce
training, in career pathways, and as responsible, involved citizens.

In support of these changes, the South Williampori School Board approved changes to local graduation
requirements in January 2019, to support the development of Career Pathways. The Career Pathways
are the logical next step to reorient the secondary education program and instructional mindset around
careers rather than courses and coilege.

Under the direction of Mr. Wocdley, Director of Innovative Learning and the five pathway chairs, the
high schoo! staff has created new semester-based courses in each academic discipline. The movement
towards semester courses creates more scheduling opportunities for students to focus on their pathway
and personal learning interests.

As the program developed this year, a need for scheduling flexibility became apparent. The mid-year
resignation of a social studies teacher, presents an opportunity to create that flexibility and address a
rising need at Mountie Academy. After discussions with the Operations Committee, it is recommended
that the board approve the following change in graduation requirements:

s Social Studies from four (4} credits to three {3) credits.

This change does not preclude students from taking more credits in social studies. Instead it creates
more scheduling flexibility for students to select courses in their pathway which may or may not require
additional social studies. This change also aligns social studies with science for three (3) credits each.
English and math will remain four (4) credits each for graduation. Total graduation credits will remain
at 24.

With this move, the vacant social studies position will not be filled. With the support of the Operations
Committee, it is further recommended that the board add a position to support the growing student
enrollment in Mountie Academy.

Mountie Academy was launched in January 2018 as a cyber learning alternative for South Williamsport
families and to stop the rising cyber charter school tuition cost. We have successfully returned
numerous students from charter placements to the district’s cyber school and prevented most new
placements in outside cyber schools. This fiscal year, we are currently $60-70,000 under budget for
Cyber Charter School costs. However, with the success of the program comes demand for support.

The Mountie Academy position will be filled by a Special Education teacher with K-12 certification to
support special education students in Mountie Academy, coordinate the Mountie Academy program,




and serve as a liaison between the school district, on-line course providers, students, and families.
Mountie Academy enroliment is currently 48 students; 8 with special needs. In addition, this individual
will also provide Itinerant Emotional Support for current South Williamsport students saving the district
an estimated $40,000.

As we move forward with the building renovations, we also envisicn a learning space where Mountie
Academy studenis can come for additional support and to maintain a stronger connection to school
hased supports and services.

Respectfully submitted
Mark Stamm, D.Ed.

Superintendent
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. Attachment #12
Renovation and Construction Project Update

Staft Interviews:

McKissick completed three days of small group staff interviews on February 18, 19, and 24. The purpose of these
meetings was to provide the opportunity for one-on-one discussions with the staff and architects about the overall project,
their buildings, and their specific work area. These groups included maintenance / custodial, food service (twice),
secretarial, athletic head-coaches, teachers, counselors, and health services. Conversations included discussions on
storage, furniture, flooring, accessibility, security, etc. The staff will have a second and third opportunity review and have
input as designs are developed and vetted by the Building Advisory Team.

Building Advisory Team: .

This new seventeen member cornmittee is composed of the district administrative team, teachers from each building, two
community members (one retired and one parent), two board members, and a student. The committee met for the first
time on February 24. McKissick provide a comprehensive project summary and discussed major expense categories.
Subsequent meetings will review staff comments and discussions on design level drawings. Committee recommendations
will eventually be brought to the board for review and approval.

To assist with recomimendations on the stadium, McKissick and I.arson Design are developing detailed cost estimates for a
full stadium at the park complex, We met with the borough in mid-February to review the site and discuss ideas. There
are significant challenges to building a stadium at that location including flood zones, sewer pipe locations, and planned
storm-water abatement projects.

Next Steps:
Borough Presentation:

MecKissick will present the master plan to the South Williamsport Borough Council on Monday, March 9. Tam requesting
representatives from the Building Advisory Team to attend as well. The purpose of this presentation is to ensure the
borough is fully aware of the district plan, address their concerns, and enlist their support for their schools.

Topographical Survey / Geotechnical Samples

MecKissick will conduct detailed land surveys and subsurface test sampling to accurately prepare construction documents.
The board will be notified of the dates of these activities once finalized.

Security Review

In preparation for an updated Risk and Vulnerability Assessment, the Pennsylvania State Police will review the feasibility
plan documents on March 9 with me and Officer Samar to make recommendations that can be included in the design
plans.

Respectfully,
Mark Stamm, D.Ed.

Superintendent of Schools

— An Egqual Opportunity Employer —




February 3, 2020

Operations Committee 6:00PM

High School Library

Committee Members Sue Bowman (Chair), Paul McGinn, Nicholas Fiorini
Present

Leadership Team Kristin Bastian, Jesse Smith, Dwight Woodley, Michele Loomis, Scott Hill, Jamie Mowrey, Mike
Samar

Purpose General Committee Meeting

Preliminary Comments on Agenda Iltems

None.

Minutes

Agenda item: Mountie Quest Update Presenter: Mrs. Pat Peltier

Discussion:

Mrs. Peltier showed a promotional video produced for Mountie Quest and updated the board on recent activities including
students assisted and fund raising. She mentioned that Mountie Quest will be featured in Raise the Region and
reguested committee members to make donations to their organization. Dr. Stamm thanked the Mountie Quest board for
their work to establish this program and support students.

Agenda item: Policy Revisfons Presenter: Pr. Mark Stamm

Discussion:

Dr. Stamm reviewed policy #200 Enrollment, #202 Eligibiiity of Non-Resident Students, #233 Suspensions, and #626
Procurament Procedures. Updates to enroliment and eligibility were recommended to ensure proper placement and
residency of new students. Updates to suspensions and procurement procedures are to align with changes in state laws
and regulations. Committee supported moving the policy to board review for first reading in March, 2020.

Agenda item: Microsoft Windows 10 Updates Presenter: Mr. Dwight Woodley

Discussion:

Mr. Waoodley updated the committee on the current challenges with transitioning from Windows 7 to Windows 10 for staff
computers in the district. Mr. Woodley emphasized that failure to upgrade the operating system will leave sensitive
district data more vulnerable. Most staff computers have insufficient memaory capacity to upgrade to Windows 10 and due
to their age, itis not practical to add additional memory to each unit. Mr, Woodley presented a mulli-year lease option to
replace all staff PCs this school year. Initial cost will come from the existing technology budget. Remaining annual
paymenis witl be budgeted inside existing allocation amount from 2019-20. Mr. McGinn requested that Mr. Woodley also
consider a five year lease.

Agenda item: Changing Course Requirements to Support Career Presenter: Dr. Mark Stamm
Pathways




Discussion:

Dr. Stamm provided an overview of the development of career pathways at the high school which will provide more
course options for students. Dr. Stamm recommended that the committee support a decision to not replace a vacant
social studies position in order to aliow additional flexibility in course selections that will benefit students. This will also
require the board fo approve changing graduation requirements from four social studies credits to three credits. Total
credits required for graduation of 24 will not change.

In place of the vacant social studies position, Dr. Stamm requested committee support to recommend to the board adding
a teacher of record to manage students currently enrolled in Mountie Academy. Currently there are 48 students enrolled,
8 with special needs. The teacher assigned to this role will monitor student activity, communicate with families, and
provide supports for students with identified disabilities. Additional duties will also be assigned that are currently
contracted through other providers.

Agenda item: School Safety — SRO Program Presenter: Officer Mike Samar

Discussion:

Officer Samar provided the committee with a status report of the School Resource Officer program from 2018-19 to 2019-
20 school year, Officer Samar cited specific drops in incidents between school years including 9 assaults down to 4, 70
cails for service down to 30. Officer Samar emphasized that not only is the reduction in incidents positive, but he now can
spend more contact time with students and staff rather than investigating incidents. In addition, feedback from the
borough police is an improvement in student and family conversations.

Courtesy to the Floor

Visitor: None

Final Remarks by Committee Members

None.

Meeting adjourned.

Attest,

Dr. Mark Stamm
Superintendent




