EXECUTIVE
SESSION

There will be an

Executive Session
of the School Board

at 6:00 PM prior to the
regular board meeting

on Monday,
May 3, 2021




May 3, 2021

7:00 P.M.
H.S. Auditorium

Mr. Nathan Miller
President
Region I

Mor. Nicholas Fiorini
Vice President
Region III

Mrs. Cathy Bachman
Treasurer
Region III

Mrs. Airneezer Bingham
Region [

Mrs. Sue Bowman
Region I

Mrs. Diane Cramer
Region II

Mr. Todd Engel
Region IIT

Mr. Steve Rupert
Region I1

VACANT
Region IT

Miss Madalynn Garner
Student Representative

Dr. Mark Stamm
Superintendent

Mrs. Jamie Mowrey
Board Secretary

Mr. Fred Holland
Solicitor

Agenda

Regular Board Meeting

Opening

Call to Order

Silent Meditation & Pledge of Allegiance
Roll Call

Preliminary Comments on Agenda Items

Action Items

Treasurer’s Report

Approval of Bills

e General Fund — $1,216,961.58
e Food Service — $22,291.85

Approval of Minutes

Board Committee Reports

Superintendent’s Report & Recommendations

1. School Police Officer Equipment Purchase
2. Employment
3. Approval of Policies — Second Reading
4. Graduation List
5. Request to Change Board Meeting Date
6. Appoint Board Treasurer
7. School Board Region II Vacant Position
8. Budget Discussion

General Information

Old Business

New Business

Courtesy to the Floor

Final Remarks by Board Members
Adjournment




SUPERINTENDENT’S REPORT AND RECOMMENDATIONS
May 3, 2021

1. School Police Officer Equipment Purchase — Attachment #1

It is recommended that the District purchase the items listed in Attachment #1 currently used
by the School Resource Officer, for the new School Police Officer program. Although it was
intended to solicit donations for the purchase of these items in the future, the Borough’s offer
to sell them at reasonable costs makes the purchase of these items now appropriate. The total
cost of items to purchase from the Borough is $15,380 which will be paid from the District’s
Capital Reserve funds.

2. Employment — Attachment #2

Resignations

It is recommended the school board accept the letter of resignation from Robert Houseknecht
from his position as School Accountant on July 22, 2021 and as Athletic Director on June 18,
2021,

Accountant

It is recommended the school board approve Billee Robbins as the School Accountant
beginning May 17, 2021. This is a 240-day position in accordance with the anticipated new
Act 93 agreement. Starting salary will be $45,000.

Staffing Recommendations

Based on identified learning gaps, it is recommended that the school board utilize Federal
ESSER funds to add an additional second grade teacher, an additional elementary instructional
intervention teacher, and replace the administrative position of Director of Student Services.
Detailed explanation is provided in the attachment. The superintendent will discuss this at the
pleasure of the board.

Employee Transfer
[t is recommended the school board approve the request transfer of Scott Hill from Assistant
K-12 Principal to Assistant High School Principal and Athletic Director effective July 1, 2021.

3. Approval of Policies — Second Reading

It is recommended the school board approve the second reading of the following policies:

e Policy No. 805.1 — Relations with Law Enforcement Agencies
e Policy No. 805.2 — School Security Personnel

4, 2021 Graduation List — Attachment #3

Jesse Smith, High School Principal, is requesting school board approval of the list of graduate
candidates for the Class of 2021.




. Request to Change Board Meeting Date

It is recommended the school board approve moving the August 2, 2021 Board Meeting and
Operations Committee Meeting to August 9, 2021.

. Appoint Board Treasurer

Board Policy stipulates a treasurer must be appointed in May of each school year to serve for
a one-year term, It is recommended the school board elect a treasurer for a one-year term,

. School Board Region IT Vacant Position

The School Board currently has a vacant Region I position. One application was received.

. Budget Discussion




BOARD INFORMATION
May 3, 2021

BOARD MEETING DATES

May 03 — School Board Meeting - 7:00 p.m.
May 24 — School Board Meeting — 7:00 p.m.
June 07 — School Board Meeting - 7:00 p.m.
June 21 — School Board Meeting - 7:00 p.m.

BOARD COMMITTEE DATES

July 12 — Vision and Leadership Committee Meeting - 6:00 p.m.
August 02 — Operations Committee Meeting - 6:00 p.m.

September 13 — Vision and Leadership Committee Meeting - 6:00 p.m.
October 04 — Operations Committee Meeting - 6:00 p.m.




SCUTH WILLIAMSPORT AREA SCHOOL DISTRICT
TREASURER'S REPORT AS OF MARCH 31, 2021

GENERAL FUND - Checking Account

Book Balance February 28, 2021 4,427,310.05
Receipts

Real Estate Taxes {Interim)}, Face 6111 2,668.35

Real Estate Taxes, Discount 6211 (53.37)

Earned Income Tax, less Commission 6151 225,349.64

Real Estate Transfer Tax, less Commission 6153 11,004.58

Delinquent Tax Collection, less Commission 6411 43,747.55

Interest Income 6510 549,18

Foundation Grants 6920 6,875.00

Special Education Subsidy 7270 131,023.00

Transportation Subsidy 7310 50,625.00

Retirement Subsidy 7820 496,644.92

COVID-19 SECIM {Spec Ed Grant) 8512 433.47

Title | 8514 23,109.80

Title Il 8515 3,465.47

Title IV 8517 1,667.20

GEER Continuity of Ed Grant 8742 4,294.74

Records Request Offset Expenses 64.16

Wellness incentives Offset Expenses 900.00

HI COBRA Payments Offset Expenses 2,998.88

Dental COBRA Payments Offset Expenses 230.58

Quarterly HI Premium Share Offset Expenses 9,000.44

Lost Book Fees Offset Expenses 13.95

Cnline Class Offset Expenses 408.00

National Lunch & Breakfast Program Transfer to Café Fund 52,321.42 1,067,341.86
Payments

Payments Issued in March 2021 {1,573,808.19)
Book Balance March 31, 2021 3,920,843.86

GENERAL FUND - PLGIT Investment Account

Book Balance February 28, 2021 63,387.44
Interest Income 1.00
Book Balance March 31, 2021 63,388.44

GENERAL FUND - 2020 SINKING FUND
Book Balance February 28, 2021 2.66
interest Income -

Book Balance March 31, 2021 2.66




GENERAL FUND - TECHNOLOGY INSURANCE FUND
Book Balance February 28, 2021

Receipts

Interest Income

Checks Issued in March 2021

Book Balance March 31, 2021

CAFETERIA FUND
Book Balance February 28, 2021

Receipts
Cafeteria Deposits
School Nutrition Program
Interest Income

Payments
Checks Issued in March 2021

Bocek Balance March 31, 2021

CAPITAL RESERVE FUND

Book Balance February 28, 2021
Receiptis

Interest Income

Checks Issued in March 2021
Book Balance March 31, 2021

STUDENT ACTIVITIES - CLUBS
Book Balance February 28, 2021
Receipts

Interest Income

Checks Issued in March 2021
Book Balance March 31, 2021

STUDENT ACTIVITIES - ATHLETIC BOOSTERS
Book Balance February 28, 2021

Receipts

Interest Income

Checks Issued in March 2021

Book Balance March 31, 2021

2,318.80
52,321.42
571

17,095.01
250.00
2.17
(1,231.00)

16,116.18

41,385.29

54,645.93

(53,019.21)

43,012.01

388,574.28

49.50

388,623.78

89,013.87

3,840.00

11.09
(7,689.70)

85,175.26

63,213.75
1,413.39
8.07

(2,285.94)

62,349.27
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Regular Meeting SOUTH WILLIAMSPORT AREA SCHOOL DISTRICT  Official Record
April 12, 2021

The regular meeting of the South Williamsport Area School Board was called to order at 7:02 PM in the
auditorium of the High School by the President, Nathan Miller.

The meeting opened with a Moment of Silence and Pledge to the Flag.
Board Members Present: Bachman, Bingham, Bowman, Cramer, Engel, Fiorini, and Miller.

Others Present: Mark Stamm — Superintendent, Fred Holland & Tom Burkhart — Solicitor, and Jamie
Mowrey — Business Manager.

Visitors: Micah LaBarre, Mitchell LaBarre, Dwight Woodley,. Swinehart, Jessica Kaledas, Robyn

Rummings, Steve Rupert, and Brenda Trimble.

SCHOOL DIRECTOR RESIGNATION — ERICA MOLIN

A motion to approve the letter of resig
Region i was moved by Miller, secont
yes, Cramer-yes, Engel-yes, Fiorini-yes

APPROVE TREASURER'S R ORT
A motion to approve th
Bachman. Roll call: Bgc

Milter, secorided by Bingham. Roll call Bachman-yes Blngham—yes
) , Fiorini-yes, and Miller-yes, motion carried.

APPROVE MINUTES
A motion to approve th
Bingham. Roll call: Bachm
Miller-yes, motion carried.

f March 1, 2021, as written was moved by Cramer, seconded by
Bingham-yes, Bowman-yes, Cramer-yes, Engel-yes, Fiorini-yes, and

SUPERINTENDENT RECOVMNMENDATIONS

UPDATE ON EMERGING FROM THE PANDEMIC

Dr. Mark Stamm, Superintendent, provided an update to the school board on his plan for students, staff,
and families as the District looks through the end of the pandemic. Key areas included Academic
Recovery, Support Mental Health for All, Refocusing on Where We Were, and Leveraging Technology for
Learning. This plan will be a two-year plan that utilizes federal ESSER il pandemic recovery funds for
supports.

South Williamsport Area School District
Regular Meeting April 12, 2021 Page 1 0of 3




FINANCIAL UPDATE, 2021/2022 BUDGET DISCUSSION AND FEDERAL COVID FUND UPDATE
Jamie Mowrey, Business Manager, provided the school board with a financial update on the 2020/2021
school year. Revenues are projected to be $418,455 greater than budget due to favorable earned income
tax collections and federal COVID grants received after the budget was approved. Expenses are
projected to be $49,874 greater than budget due to greater expenses related to federal COVID grant
expenses not known before the budget was approved and savings in salaries and benefits realized.
Projected increase in fund balance will be approximately $291,000.

Mrs. Mowrey then presented a draft of the 2021/2022 budget. This draft has total revenue at $19,086,721
and expenses at $19,357,541, resulting in a decrease to fund batance of $270,820. This draft budget has
no increase in real estate taxes or increase in state funding. A real estate tax increase was discussed for
the purposes of covering the annual lease payment for the iPads. A real estate tax increase of .32 milis
would be required to offset the lease payment. Mrs. Mowrey iscussed state funding. The state
budget will likely not pass as presented by Governor Wolf in; uary 2021 and no update has been
received since then which is typical.

e District has received or is
ed to the District that total
been spent on or what the

Mrs. Mowrey then gave a presentation on Federal GO
scheduled to receive. There have been 8 differen
$4,647,185. Mrs. Mowrey then updated the board
current plan is to spend the funds. )

D Funding tha

EMPLOYMENT - RESIGNATIONS

A motion to approve the following reS|gn fons was moved'h m, seconded by Bachman.
¢ John Hitesman for retirement p € hool English teacher position effective
June 4, 2021, i
» Cindy Troutman-Myers for retirem = ntary Art teacher position sffective
June 4, 2021. 3

¢ Richard Zalonis,
teacher positio

EMPLOYMENT - SUBSTI:
A motion to add Alicia Rob e classified substitute list for the 2020-2021 school year was moved by
Bingham, seconded by Bachrhan. Roll call Bachman-yes, Bingham-yes, Bowman-yes, Cramer-yes,
Engel-yes, Fiorini-yes, and Miller-yes, motion carried.

EMPLOYMENT — GUEST TEACHERS

A motion to approve Divia Feinstein, Caleb Huff-Love, and Brian Vanvestraut as Guest Teachers for the
2020-21 school year was moved by Miller, seconded by Bingham. Roll call: Bachman-yes, Bingham-yes,
Bowman-yes, Cramer-yes, Engel-yes, Ficrini-yes, and Miller-yes, motion carried.

APPOINTMENT OF SCHOOL DISTRICT SOLICITOR

A motion to appoint Fred A. Holland as schoo! district solicitor for the 2021-2022 school year was moved
by Fiorini, seconded by Bingham. Roll call: Bachman-yes, Bingham-yes, Bowman-no, Cramer-yes, Engel-
yes, Fiorini-yes, and Miller-yes, motion carried.

South Williamsport Area School District
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APPROVAL OF COMPENSATION PLAN FOR ATHLETICS AND MARCHING BAND

A motion to approve the Compensation Plan for Athletics and Marching Band as submitted by the special
board commitiee was moved by Bachman, seconded by Cramer, Roll call. Bachman-yes, Bingham-yes,
Bowman-no, Cramer-no, Engel-yes, Fiorini-yes, and Miller-yes, moticn carried.

APPROVE POLICIES - FIRST READING

A motion to approve the first reading of Policy No. 805.1 Relations with Law Enforcement Agencies and
Policy No. 805.2 School Security Personnel was moved by Bingham, seconded by Cramer. Roll call:
Bachman-yes, Bingham-yes, Bowman-yes, Cramer-yes, Engel-yes, Fiorini-yes, and Miller-yes, motion
carried.

BUS SHELTER
A motion to approve the removal of a bus shelter for Nisbet Ter;
hold harmless agreement with the property owner was mo
Bachman-yes, Bingham-yes, Bowman-yes, Cramer-yes,
carried.

ng Route 654 and terminate the
Mlller seconded by Engel. Roll call:
i Fiorini-yes, and Miller-yes, motion

VACANT REGION il POSITIONS
There are currently 2 vacant school director posit] i . sement was placed in the
Williamsport Sun-Gazette when the first resignation:wa ) e application that was
received from Steven Rupert. i :

A motion to approve Steven Rupert 0ol di 6 F in"ll was moved by Miller, seconded by
Fiorini. Roll call: Bachman-yes, Bingh eg;iGramer-yes, Engel-yes, Fiorini-yes, and
Miller-yes, motion carried.

Attest

Board Secretary

South Williamsport Area School District
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Attachment 1

May 3, 2021

Members of the Board,

Upon notification to the Borough of South Williamsport that the District intended to form its own School
police Officer program and hire Officer Mike Samar for that role, Borough Manager, Mr. Steven Cappelli
offered to sell the District the equipment currently used by Officer Samar as the SRO. Mr. Cappelli
provided the following items and costs for consideration.

2015 Ford Explorer Police Utility Interceptor / 65,000 miles  {$11,000)

Vehicle Equipment ($3,000)

Vehicle appraised by Fairfield Ford {Attachment 1) and inspected at the request of the District by Steve
Shannon’s Auto Center (Attachment 2).

Firearms / Safe ($1,250)
Colt Patrol Carbine Rife / Aim Point Sight

Sig Sauer SMM

Security Safe

Personal Protection (5130)

Paraclete Trauma Plate for Vest

After review of the items offered for sale by the Borough and discussions with Officer Samar, it is my
recommendation that the District purchase the vehicle and equipment as listed excluding the (1}
Motorola WatchGuard Camera and the (2) Taser. The car camera is critical for community police,
however the vast majority of the SPO’s work is inside the schools. The Taser is an essential non-lethal
weapon, however this unit is too close to warranty expiration. A new Taser will be purchased in the
near future for the start of the 2021-22 school year for approximately $1,500 with a full five-year
warranty.

Total Cost of ltems to Purchase from the Borough $15,380.
Respectfully Submitted

Dr. Mark Stamm
Superintendent




Job Number:

Customer:

SOUTH WILLYAMSPORT POLICE

2015 FORD Explorer Utility Police Interceptor AWD (Fleet) 4D UTV 6-3.7L Gasoline Sequential MPI

VIN: 1FM5KBARIFGCO8316 Interior Color: Mileage In: 65,773 Vehicle Qut:
License: MGB717H Exterior Color: Mileage Out:
State: PA Production Date: Condition: Job #:
Insurance Company: Paint Code:
Claim Number: Estimator: JOHMN BRUNGARD
Adjuster:
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Berwick, PA (570-752-3317) Lock Haven, PA (570-743-4018) Stroudsbrig, Ph {qfi; 121-4091}
Gloomsburg, PA [B70-387-8215)  Manstield, PA  (570-513-0110) Sugarloaf, PA (5Y0-788-5644)
Canlon, PA {570-873-3189) Mifflinburg, PA  (G70-966-7860} Tayior, PA {H70-986-5130)
Daillas, PA  (570-675-8473) Mounlain Top, PA  {570-474-6040}  Towanda, A [570-265-3645)
Oanville, PA {570-275-5506) Muney, PA (570-546-3080) Tunkhaniock, PA - (570-836-5258)

Harisburg, PA (717-652-3840) &, Williamsport, PA  (570-329-0900) W, Nanficoks, PA 18634 (570.740-2830)
Warehouse-Blocmshurg, PA  (H70-307-638

fiailing Address:
PO Box 803
Ploomsbuyg, PA 17815

TIME STARTED: ﬁ?ﬁh?“"
TIME CLOSED: 13045

fSDDﬁ? AREA SHIP TO: EﬂﬁTP MILLIQMSWDHT HRER

AISTOMER ¢ SOUTH WILLTS
SOHOOL DISTRIO

HWODENTRAL HUE
BOUTH WILL TaMsE0RT o

IS INESS y =78/ 387-1581
FRIMARY:  570/337-8361 B VEHIGLE:
BALESMAN: 1UM
EXT FHN
EXT FHN
IMVOICE DATE:

PRI

20 NUFBER:
SE1E FORD ) :
CENMSE . R Fis MILEAGE » S B B
COLOR: WHITE NN

VIMz

DIy ASAlms

BLICT FECHAM D

EXTEMSTON

INSPEDT IO 14813
INGRILE

«w GEHOOL DISTRICT PURCHASING EXPLORER FROM RORDUGH, FL

FEFRONT BRAKES ® 1178 REAR BRAKES @ JB TIRES FROMT

FECH FOUND ALL STEERING/SUSPENSION TIGHT, NI FLUID LEAMS &7

fonls

LOOK OVER
REOR @ &,
THIS TIME

FALL WHEELS MUST BE RETORDUED AFTER S0 MILES. . INSRE
C3{7

#EGPRING INTO STEVE SHOMMON TIRE-S. WILLIAMSH

FION TLiEs APR -~ MAY — JUNE
ORT FOR AL YOUR CAR CARE NEEDS#E

thereby seriify that Fheve received a wiitien copy of this estimale of service, repairs or parts needed on the vehicle staled, and hiereby authorze the service, repaiis or pards required by this es
hersby grant you and/or your employaes pennission o operale 1he vehicle herein described on the stieets, highways or elsewhere for the purpose of tasting and/or inspection. An espess maohandc lienis
feraby achnowledged on above vehicls 1o secws the aranunt of repairs therelo which | have authorized and are not covered by my warranty, we will not be held respansible for foss or damage lo vohicte
or artickes feilin vehicle in case af fire, Gisft aceidant or any other cause beyond our contral, A FIMANGE GHARGE OF 1.5% PER MONTH WILL BE APPLIED TO THE UNPAID BALANGE OF THE ACGOUNT.

SECHRITY AGR
Buyer grianis to 1ho Selier a security inferest in the above merchandise untit the indebtedness is paid in full, Until payment 0 full has baen made, Buyer agress thal: {1) Seliar shall raiain titie to sold
mearchandisz; (2 Buyer wall i of loss or damage; (3) Buyer will not sell, transfar possession of remove or encumber above merchandise without Saller’s wiitten cansent; (4) i Buyer defaulls in
e payment of any install ¢« ray declarz the entire batance due and payable and Seller may, at its option, lake back the merchandise or affism the sale and hold Buyer lable for the unpaid balance,
including any reascnable attorney's ez or collzclion charges penmitted by law, Secuwrity Interast in he goods hersin deseribed shall terminate as the unpaid batance far them are paid.

SERVICE WOIRK (:‘W‘ﬁ'_u\l\”'}f’(ﬂ—'i REMDERED TO MY SATISFACTION
- <

SIGNATURE. T — ", PRINT: . DATE:

ahT

RECOMIAERN ). 5_7! ALIGHMENY WITH TIRE PURCHASE DTIRE ROTATION EVERY 3000 MILES E:l RE-TORGUE LUG NUTS N THE FIRST 100 #4ILES




Attachment 2
April 21,2021

Dr. Mark Stamm
Superintendent
South Williamsport School District

Dear Dr. Stamm:

This letter shall serve as notification that I am resigning from my Accountant position. My last

day at the school district will be on May 27, 2021 but will be using vacation days to extend my

resignation to July 22, 2021. This letter shall also serve as notification that I am resigning from

my Athletic Director position on June 18, 2021. I want to thank you for the opportunity to work
for the school district and to be able to do both of these positions.

Rob Houseknecht




April 28, 2021

Staffing Recommendations to Support Pandemic Recovery
Elementary Teachers {2}

Administrative (1)

On Friday, March 13, 2020 the academic school year ended for most students. Although the faculty and
staff did an amazing job of posting enrichment activities online each week, the lack of one-to-one
devices caused the critical face-to-face time with students and teachers to stop. In early May, after
seeing a rapid decline in student engagement with enrichment activities and a need to allow staff time
to train, the school year officially ended on Friday, May 15, 2020. Students effectively lost forty-five
days of instruction.

The district approached the 2020-2021 school year with an unrelenting determination, whether remote
or in-person, to educate every student every day. That determination aside, there stili has been
multiple disruptions to the continuity of education this school year. The school year began with 26 days
of an A/B alternating schedule from September 2 through October 9. In addition to that, since the
district returned to a regular daily schedule on October 12, there have been 23 to 25 additional days of
remote learning. We have adapted, learned, and overcame many barriers, but the reality remains there
is no equal alternative to in-person learning for students, especially at the earliest developmental grade
levels.

Although the district will use DIBELS and MAP assessment data to recommend certain students for
summer learning camps, these programs are limited in their scope and dependent on student
participation. We know that the most effective way to accelerate student learning, through the gaps
created by the pandemic, is during the regular school day, in small groups, with targeted skills based
interventions.

Due to the learning interruptions that occurred between March 2020 and May 2021, it is recommend
that the district utilize federal ESSERS funds to hire an additional elementary teacher for second grade
and hire an elementary instructional intervention teacher. The additional grade level teacher will allow
for smaller class sizes at a critical learning year where additional supports are needed. In March of 2020,
these students lost a quarter of their kindergarten year, then returned to alternating days and then
another 23 days of remote learning. DIBELS data in South Williamsport and across the nation clearly
shows that the current first grade students have the most significant gaps in learning as a result of the
pandemic.




The Intervention teacher will aliow us to realign current support staff placing one at each grade level in
second, third, and fourth grades. These positions will be built into the grant for two consecutive years,
but their continuation will be evaluated annually based on DIBELS, MAP, and other indicators as
appropriate. These positions are exclusively for academic recovery as a result of the pandemic and will
not be utilized as permanent professional positions once the academic gaps are closed.

To support and coordinate the pandemic related academic and mental heaith recovery programs
throughout the district, it is further recommended that the board replace the administrative position of
Director of Student Services that was eliminated in 2018. Combining this position with the current
Rommelt Elementary principal will allow the district administration to efficiently and effectively
reorganize critical district operations and meet the needs of emerging from the pandemic for the next
three years. The organizational chart attached outlines the recommended reorganization of district
administration, including the approved transfer request from Mr. Scott Hill to High School Assistant
Principal and Director of Athletics. The Student Services position will be fully funded through federal
ESSERs grants for three years providing the district sufficient time to evaluate the long term need of this
and other positions in the future,

Respectfully submitted,

Dr. Mark Stamm

Superintendent
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JOB DESCRIPTION
Director of Student Services

Status 0.5 FTE Workavent July 1 — June 30 (240
Days)
Wages As set by contract Supervisor Superintendent
Benefits B South Williamsport Area
A 83 iy School District

Position Summary

The Director of Student Services is responsible for those programs and services that support student learning by
identifying and removing barriers to learning. The Student Services Director must possess a high degree of
educational experience and knowledge in areas of data analysis, multi-tier systems of supports, mental health, and
special education. The position requires ability to handle multiple projects smultaneously, use effective time
management, and adapt to changing circumstances. The Student Services Director is a district representative and
must present a positive and welcoming image to students, families, staff, and the community.

Minimum Requirements

Education / Certification / Work Experience

Master’s Degree Required

PA Administrative certification as a K-12 Principal

Prior experience as a building principal or District Level Administrator

e Knowledge of Special Education law, disabilities, programmatic needs of students, and current trends
and techniques in the field of student services

o Demonstrate a leadership style that is active, dynamic, participatory, and collaborative.

e Demonstrate understanding/utilization of Board Policy, PA School Code and Federal Regulations in
decision-making.

e Demonstrate knowledge and experience with Response to Instruction and Intervention (Rtll), MTSS,
Individualized Education Plans (IEPs), 504 Plans, Co-Teaching, Homeless and Foster Care, AEDY, and
ELL programs and regulations,

Knowledge / Skills / Abilities
o Possess effective decision-making, managerial, communication, and organizational skills.
e  Possess strong analytical/evaluative abilities.
e Demonstrate ability to develop and maintain professional working relationships with all stakeholders
(staff, students, community) to promote the academic programs and welfare of the District.

Essential Duties:

o  Support principals and school staff in executing programs to support students relating to Academic
Recovery and Mental Health / SEL Programming as a result of the SARS-CoV-2 Pandemic

e Coordinate academic and mental health benchmark assessments, evaluate data, disseminate results, and
make programming recommendations to district administration

o Coordinate with school based counseling and social services to support students who experience
petsonal, social, and/or emotional issues that prevent the attainment of academic success in the
classroom setting

e Serve as the District AEDY Coordinator for planning, placements, and contracted services for
Behavioral Tntervention
Serve as the District ELL Coordinator for planning, services, and related programs for students

o  Serve as the District Homeless/Foster Care placement liaison and reporting / training administrator
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e Support the Director of Special Education as a District Liaison for Special Education programs and
services
e  Prepare budge for all pupil services areas and monitor budgetary expenditures and contracts for services

Evaluation / Supervision of Employees
e  Support Principals and other District Administrators in supervising school counselors, school based
counselors, social services, behavioral interventionists, ELL, and other Student Services related
personnel.

Student / Staff / Safety and Security
e  Utilize the administrative team, counseling office and other educational partners to proactively diffuse
potential security issues
o  Work with staff to educate students on the appropriate responses to threats
e Be knowledgeable of the district emergency operations plan and procedures

Other Responsibilities:
e  Other duties as assigned by the Superintendent consistent the nature of the position or certifications

Physical Demands / ADA Requirements

Physical Demands:
e Ability to move or lift up to 25 1bs.
e  Assist, move, or restrain students when required to intervene
e  Frequently sit, lift, carry, move, hear, and speak
e  Work extended times at a computer terminal
o  May be exposed to blood or other potentially infectious materials during the course of their duties

Accessibility:
e  Attend work regularly and maintain leave within contractual limits
e Attendance at evening and weekend meetings, events, and activities directly relating to job
responsibilities or as requested by the superintendent
e  Accessible to the superintendent days, nights, and weekends for situations that directly impact the safety,
security, or efficient operations of district facilities, staff, or students
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JOB DESCRIPTION
Elementary Principal
(Rommelt Grades 5 and 6)
Status ACT 93 0.5 FTE otk e July 1 — June 30 (240
Days)

Wages As per contract Supervisor Superintendent
Benefits g South Williamsport Area

ad 33 Selsye School District

Position Summary.

The elementary school principal is responsible for the assigned building level elementary program. The
elementary principal must possess a high degree of educational experience and knowledge to perform the job
responsibilities effectively. The position requires ability to handle multiple projects simultaneously, use effective
time management, and adapt to changing circumstances. The elementary principal is a district representative and
must present a positive and welcoming image to students, families, staff, and the community.

Minimum Requirements

Education / Certification / Work Experience
e  Pennsylvania Principal Certification (K-8 / K-12)
e  Prior experience as building administrator.
e  Master’s degree required / Educational Administration or Educational Leadership preferred
e  Classroom teaching experience preferred

Knowledge / Skills / Abilities

e  Perform basic mathematics

e Read and comprehend proficiently at a professional level

e Understand and communicate effectively both written and orally

o  Anticipate, assess, and solve routine problems and job specific problems

e  Learn and effectively use software and hardware applications
Build and maintain effective relationship with students, staff, and the community
Effectively train and coordinate staff as needed

Essential Duties:

Primary

e Development, implementation, supervision, and evaluation of educational programs including regular

education, special education, gifted education, and career education.

e  Administer the educational program in accordance with board policies, statutory requirements,
administrative guidelines
Adhere to and enforce service contracts and collective bargaining agreements
Advocate for the staff, school, and school community
Create a school culture that promotes the ongoing improvement of learning and teaching
Evaluate, monitor, and enforce school safety and security for students and staff
Provide constructive feedback to employees on job performance and develop support programs as
needed

e Develop annual building budget and monitor expenses
o Develop master course schedule and class rosters for all educational programs
o  Assume emergency responsibilities for any building principal in his / her absence or incapacity

Evaluation / Supervision of Employees
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Regular observations of professional employees and support staff
Semi-annual and annual evaluations of professional employees
Annual evaluations of support staff

Student / Staff / Safety and Security

Coordinate with facility supervisor to ensure safety and security of the facility

Coordinate with school resource officer to ensure security of students and staff, create programs
addressing school safety, and proactively work to diffuse potential security issues

Utilize the administrative team, counseling office and other educational partners to proactively diffuse
potential security issues

Work with staff to educate students on the appropriate responses to threats

Be knowledgeable of the district emergency operations plan and procedures

Other Responsibilities:

Regular attendance at elementary student events, performances, and fund raising activities
Planning and coordinating elementary transition programs

Administrative liaison elementary school affiliated organizations

Other duties as assigned by the Superintendent consistent the nature of the position or certifications

Physical Demands / ADA Requirements

Physical Demands:

Ability to move or lift up to 50 lbs.

e  Assist, move, or restrain students when required to intervene

e  Frequently sit, lift, carry, move, hear, and speak

s  Work extended times at a computer terminal

e May be exposed to blood or other potentially infectious materials during the course of their duties
Accessibility

Attend work regularly and maintain leave within contractual limits

Attendance at evening and weekend meetings, events, and activities directly relating to job
responsibilities or as requested by the superintendent

Accessible to the superintendent days, nights, and weekends for situations that directly impact the safety,
security, or efficient operations of district facilities, staff, or students
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March 29, 2021
Dr. Mark Stamm-

I would like to propose that I move into the dual role of assistant high school principal and (again)
assume the duties of athletic director. [ believe I can serve the district best in these positions. My
previous experience in the athletic director position will be a valuable asset in the transition with the
position recently coming open. Jesse and I work very well together, and being in the high school
building exclusively will also be tremendous help to him.

[ also believe we are at a point where having a fourth day-to-day building administrator is a must, and
that person can serve as principal of the Rommelt building, and also assist with other elementary issues,
giving us two administrators at each level (elementary and secondary). To say this has been a big
challenge trying to go between buildings on a daily basis is an understatement. I don't feel either
position, the Rommelt principal or assistant high school principal, can have the desired or needed effect
by splitting time in two buildings on a consistent basis. Another “exclusive” elementary principal can be
a huge help as we move to address our students’ needs, especially those additional challenges brought
‘on by the events of the past year.

I respectfully request you consider this move for the overall improvement of our district.

Thank you-

7 A A

Scott Hill

— An Equal Opportunity Employer —
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JOB DESCRIPTION
Athletic Director
Stafus Act 93 0.5 FTE Work Year July L~ Juns 30 (240
Days)
Wages Asbudgeted . Supervisor HS Principal
Benefits South Williamsport Area
Act93 SIRloYeY School District

Position Summary

The athletic director is responsible for all student athletic programs, associated equipment, coaches, and -
schedules. The director will ensure that athletic programs operate within PIAA, league, and district guidelines.
The director also must work collaboratively with facility staff to ensure proper maintenance of athletic facilities
and fields. The position requires ability to handle multiple projects simultaneously, use effective time
management, and adapt to changing circumstances. The director is a district representative and must present a
positive and welcoming image to students, families, staff, and the community.

Minimum Requirements

Education / Certification / Work Experience
e B.S./B.A. Education or B.S. / B.A. recreation / recreation management field preferred
e  Prior experience as athletic coach / recreation coordinator required

Knowledge / Skills / Abilities
e Perform basic mathematics

e Read and comprehend proficiently at a professional level
e Understand and communicate effectively both written and orally
e Anticipate, assess, and solve routine problems and job specific problems
e Learn and effectively use software and hardware applications
e Build and maintain effective relationship with students, staff, and the community
e Effectively train and coordinate staff as needed
e Outstanding organizational ability and adaptability
Essential Duties:
Primary

e Create yearly game, practice, preseason schedules

Coordinate transportation arrangements for all teams

Order / maintain all equipment and supplies needed for teams

Schedule game workers/managers and communicate with security about event schedules
Communicating with other athletic directors for schedules/changes to games

Responsible for the district following all National Federation of High Schools, PTAA, district, and
conference mandates and being in compliances with all regulations

Communicate with district athletic trainer about various items

e  Maintain eligibility standing of all student athletes

Communicate with district maintenance staff on a daily basis in regards to facilities / fields / equipment
Plan with district maintenance staff on future needs prior to start of each season

Routine updates to principal and superintendent current status, emerging issues, and anticipated needs
Perform financial duties (ex: coaches’ salaries, game officials payment, tournament dues/fees, paying
Dbills budgeted for supplies

Ability to write advertisements / conduct interviews for vacant coaching positions

Conduct athletic committee meetings / address school board on athletic issues when needed
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Physically assist with various items (ex: moving/delivering supplies, field inspection/preparation)
Travel to various contests; required in district, regionally, and state competitions

Monitor weather conditions for safety of students and athletic staff. Make necessary adjustments as
needed

Evaluation / Supervision of Employees

Observe and provide productive and critical feedback to coaches

Monitor the performance of event referees / officials and communicate with regional supervisors as
needed

Monitor all training and certification requirements for athletic staff

Evaluate all head coaches at the end of each season

Student / Staff / Safety and Security

Provide a safe, fun, and educational environment within the athletic setting

e  Ensure, as much as possible, a competitive balance with team schedules
e  Communicate with students, teachers, coaches, and parents about eligibility / safety issues
e  Discuss procedures at events with security personnel and game workers
e Be knowledgeable of district emergency operations plan and procedures
Other Responsibilities:

Maintain district athletic presence on web site and relevant social media outlets that best serve players,

parents, and the community

Serve as a liaison between the district and appropriate booster clubs and school affiliated organizations

Monitor and facilitate athletic facility use requests
Other duties as assigned by the Superintendent consistent the nature of the position or certifications.

Physical Demands / ADA Requirements

Physical Demands:

The ability to move or lift up to 50 Ibs.

e  Assist, move, or restrain students when required to intervene

o  Frequently sit, lift, carry, move, hear, and speak

e  Work extended times at a computer terminal

e May be exposed to blood or other potentially infectious materials during the course of their duties
Accessibility:

Attend work regularly and maintain leave within contractual limits

Attendance at evening and weekend meetings, events, and activities directly relating to job
responsibilities

Accessible to the Superintendent for situations that directly impact the safety, security, or efficient
operations of district facilities, staff, or students




Keep Looking, @
Keep Learning.™

LEARN « CREATE * DISCOVER * EXPLORE * INNOVATE

JOB DESCRIPTION
Assistant High School Principal

Stafs ACT 93 05. FTE Work Year Sl L ne S0
Days)
Wages As per contract Supervisor Superintendent
Benefits South Williamsport Area
ARt Employer School District

Position Summary

High school assistant principal will assist the principal with management and leadership responsibilities at the TR
/ SR high school. The position requires ability to handle multiple projects simultaneously, use effective time
management, and adapt to changing circumstances. The assistant principal is a district representative and must
present a positive and welcoming image to students, families, staff, and the community. In the event the high
school principal is absence or incapacitated, the assistant principal will assume building level responsibilities in
emergency situations.

Minimum Requirements

Education / Certification / Work Experience
¢  Pennsylvania Principal Certification (7-12 / K-12)
o  Master’s degree required / Educational Administration or Educational Leadership preferred
e  Classroom teaching experience preferred

Knowledge / Skills / Abilities
e  Perform basic mathematics

e Read and comprehend proficiently at a professional level
e  Understand and communicate effectively both written and orally
e  Anticipate, assess, and solve routine problems and job specific problems
o Learn and effectively use software and hardware applications
¢ Build and maintain effective relationship with students, staff, and the community
o  Effectively train and coordinate staff as needed
Essential Duties:
Primary

e  Assist the building principal with all aspects of the management and leadership.

o Implement, supervise, and evaluate the educational programs including regular education, special
education, gifted education, and career and technical education.

e  Administer the educational program in accordance with board policies, statutory requirements,

administrative guidelines

Adhere to and enforce service contracts, and collective bargaining agreements

Advocate for the staff, school, and school community

Support a school culture that promotes the ongoing improvement of learning and teaching

Monitor, and enforce school safety and security for students and staff

Provide constructive feedback to employees on job performance and develop support programs as

needed

Assist with the development of the annual building budget and monitor expenses

o  Assist with the development of the master course schedule for all educational programs

o  Assume emergency responsibilities of building principal in his / her absence or incapacity

Evaluation / Supervision of Employees
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e  Regular observations of professional employees and support staff
e  Semi-annual and annual evaluations of professional employees
o  Assist with annual evaluations of support staff

Student / Staff / Safety and Security

o Coordinate with facility supervisor to ensure safety and security of the facility

e  Coordinate with school resource officer to ensure security of students and staff, create programs
addressing school safety, and proactively work to diffuse potential security issues

e Communicate and work with the school resource officer to be a liaison to the local police force
Utilize the administrative team, counseling office and other educational partners to proactively diffuse
potential security issues

e  Work with staff to educate students on the appropriate responses to threats

e Be knowledgeable of the district emergency operations plan and procedures

Other Responsibilities:
s  Regular attendance at extracurricular / co-curricular events
o  Assisting with the planning and conducting graduation ceremonies
o  Other duties as assigned by the Superintendent consistent the nature of the position or certifications

Physical Demands / ADA Requirements

Physical Demands:
e Ability to move or lift up to 50 lbs.
e  Assist, move, or restrain students when required to intervene
e  TFrequently sit, lift, carry, move, hear, and speak
o  Work extended times at a computer terminal
e May be exposed to blood or other potentially infectious materials during the course of their duties

Accessibility:
e  Attend work regularly and maintain leave within contractual limits
e  Attendance at evening and weekend meetings, events, and activities directly relating to job
responsibilities or as requested by the superintendent
o  Accessible to the superintendent days, nights, and weekends for situations that directly impact the safety,
security, or efficient operations of district facilities, staff, or students




Printed Name

Genesis Nevaeh Andrews

Christian Harvey Fonbuena Andrion

Hannzh Eileen Baier

Olivia Elizabeth Bennett
Madalyn Nicole Blair

Jacob Alexander Blass
Camron Dante Borgess
Brendon William Bowman
Molly Bea Breen

Samantha Paige Condo
John Paul Confer

Payton Ashley Cooley
Chase Marshall Corbin
McKenna Elizabeth Cremer
Blake Edward Danley
Nevaeh Joyce Danley
Tyler James Davis

Evan Riley Day

Isaiah Dallas Day

Tabitha Autumn Dooris
Lydia Noel Dunlap

Thomas Lee Fuller

Lilly Marie Galetti

Madalynn Cartricia Adana Garner
Cameron Eugene Greenaway
Port Adam Habalar

Trent Andrew Hampton
Zachary James Hanisek
Drew Michael Hawkins
Kate Nicole Heckrote
James Nicholas Hicks
Michael Alexander Hill
Riley Alexander Hockman
Samuel Robert Hostrander
Gavin William Hunsinger
Estora Caroline Kemmerer
Joseph Khateri

Paige Annalise Kistner
Blayze Patrick Anthony Kline
Mia Jean Lacy

Krista Mikayla Lair

Evan James Laudenslager
Morgan Elizabeth Lee
Gabpriella Antonietta Livorno
Jayden Kyra Loner
Mercedez Lynn Lott

Isaiah Camron Lovell

Aiden Michael Lowmiller
Savannah Lee MacGill
Elizabeth Anne Manning

First Name

Genesis
Christian Harvey
Hannah
Qlivia
Madalyn
Jacob
Camron
Brendon
Molly
Samantha
John
Payion
Chase
McKenna
Blake
Nevaeh
Tyler
Evan
Isaiah
Tabitha
Lydia
Thomas
Litty
Madalynn
Cameron
Port
Trent
Zachary
Drew
Kate
James

Riley
Samuel
Gavin
Estora
Joseph
Paige
Blayze
Mia
Krista
Evan
Morgan
Gabriella
Jayden
Mercedez
Isaiah
Aiden
Savannah
Elizabeth

Middle Name

Nevaeh
Fonbuena
Eileen
Elizabeth
Nicole
Alexander
Dante
William
Bea
Paige
Paul
Ashley
Marshall
Elizaheth
Edward
Joyce
James
Ritey
Dallas
Autumn
Noel

Lee
Marie
Cartricia Adana
Eugene
Adam
Andrew
James
Michael
Nicole
Nicholas

Alexander
Robert
William
Caroline

Annalise
Patrick Anthony
Jean

Mikayla

James
Elizabeth
Antonietta

Kyra

Lynn

~Camron

Michael
lLee
Anne

Last Name

Andrews
Andrion
Baier
Bennett
Blair
Blass
Borgess
Bowman
Breen
Condo
Confer
Cooley
Corbin
Cremer
Danley
Danley
Davis
Day

Day
Dooris
Dunlap
Fuller
Galetti
Garner
Greenaway
Habalar
Hampton
Hanisek
Hawkins
Heckrote
Hicks

Hockman
Hostrander
Hunsinger
Kemmerer
Khateri
Kistner
Kline

Lacy

Lair
Laudenslager
Lee
Livorno
Loner

Lott

Lovell
Lowmiller
MacGill
Manning

Attachment 3




Brandon {.ee McDermott
Alayna Catherine McGovern
Eleanor Jean Metzger
Breanha Kaye Milheim
Zachery Thomas Miller
Liviva Shay Noltee
Justin Matthew Passmore
Jaren Scott Paulhamus
Sara Marie Pettit

Hayley Elizabeth Phillips
Cole Jacob Prince
Arissa Sky Reed
Dawson Steven Reed
Madeline isabelle Reyes
lan Nicholas Rhea

Ryan Alexander Rishcoff
Secoy Kwamie Roberts
Joshua Hunter Saar
Landon John Sanford
Gillian Kathren Shaffer
Conner Lee Smith
Julissa Nicole Smith

Asiyah Namiera Smith-Rupert

Caleb Michael Snyder
Dante David Snyder

Blair Elizabeth Staggert
Rachel Inez Stahl

Lillian Renee Storms
Cassidy Paige Strosser
Bailey Jacob Taylor

Caine William Thomas
Zackary Austin Thompson
Olivia Chapman Turner
Brandon Thomas Waldman
Lauren Victoria Weinhoffer
Christopher Jacob Wenrick
Jessie Mae Zellers

Gage Eric Zimmerman

Brandon
Alayna
Eleanor
Breanha
Zachery
Liviya
Justin
Jaren
Sara
Hayley
Cole
Arissa
Dawson
Madeline
lan
Ryan
Secoy
Joshua
Landon
Gillian
Conner
Julissa
Asiyah
Caleb
Dante
Blair
Rachel
Litlian
Cassidy
Bailey
Caine
Zachary
Olivia
Brandon
Lauren
Christopher
Jessie
Gage

Lee
Catherine
Jean
Kaye
Thomas
Shay
Matthew
Scott
Marie
Elizabeth
Jacob
Sky
Steven
Isabelle
Nicholas
Alexander
Kwamie
Hunter
John
Kathren
Lee
Nicole
Namiera
Michael
David
Elizabeth
Inez
Renee
Paige
Jacob
William
Austin
Chapman
Thomas
Victoria
Jacob
Mae

Eric

McDermott
McGovern
Metzger
Milheim
Miller
Noltee
Passmore
Paulhamus
Pettit
Phillips
Prince
Reed

Reed
Reyes
Rhea
Rishcoff
Roberts
Saar
Sanford
Shaffer
Smith
Smith
Smith-Rupert
Snyder
Snyder
Staggert
Stahl
Storms
Strosser
Taylor
Thomas
Thompson
Turner
Waldman
Weinhoffer
Wenrick
Zellers
Zimmerman




