November 21, 2022

6:00 P.M.
H. S. Library

Mr. Todd Engel
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Mrs. Cathy Bachman
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Mrs. Diane Cramer
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Mr. Nathan Miller
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Dr. Eric Briggs
Superintendent

Mrs. Jamie Mowrey
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Mr. Fred Holland
Solicitor

Agenda

Regular Board Meeting

Opening

Call to Order

Silent Meditation and Pledge of Allegiance
Roll Call

Preliminary Comments on Agenda Items

Action Items

Treasurer’s Report

Approval of Bills
e General Fund - $1,839,774.54
e Food Service — $32,280.47
e Capital Reserve - $39,505.75
e GONOTE 2022 - $16,516.23

Approval of Minutes

Superintendent’s Report & Recommendations

1. Advanced Equipment Bidding/Procurement
2. Health and Safety Plan
3. Special Education Due Process Settlement Agreement
4. Cyber Risk Management Insurance Policy
5. Central Elementary Project
6. Scholarship
7. Employment
8. Approve Policy — Second Reading
9. Retire Policies

General Information

Old Business

New Business

Courtesy to the Floor

Final Remarks by Board Members

EXECUTIVE SESSION: There will be an Executive Session BEFORE the
regular board meeting regarding legal matters.

Adjournment



SUPERINTENDENT’S REPORT AND RECOMMENDATIONS
November 21, 2022

. Advanced Equipment Bidding/Procurement

It is recommended the school board approve the advanced bidding of elements of the HVAC
mechanical equipment and electrical equipment so that construction is not delayed while
awaiting the arrival of these items. Current estimate of these items is $2,257,600.00 for
HVAC and $313,800.00 for electrical.

. Health and Safety Plan — Attachment #1

It is recommended the school board approve the Health and Safety Plan. This plan is required
to be reviewed every six months, with the last review occurring on June 20, 2022.

. Special Education Due Process Settlement Agreement

It is recommended the school board approve the settlement agreement and release related to
disputes involving student educational services.

. Cyber Risk Management Insurance Policy

It is recommended the school board approve the purchase of a Cyber Risk Management
Insurance Policy with a maximum limit of $1,000,000.00 through Ace/Chubb at a cost of
$10,096.00 plus a $450 fee.

. Central Elementary Project

It is recommended the school board authorize McKissick Architects to proceed with the
design of the baseline project, and design project options E-1 and E-3 for alternate bids.

. Scholarship

It is recommended the school board approve the Adriana Grace Memorial Scholarship. This
scholarship will be for a graduating senior who has chosen a career in nursing at a post-
secondary institution.

. Employment

Resignations
The superintendent accepted the letters of resignation from the following employees:
e Louise Ferguson from her Food Service position effective November 7, 2022.
e Jayne McLaughlin from her High School Food Service Worker position effective
November 9, 2022.
e Melissa Smith from her Instructional Paraprofessional position at Central Elementary
effective November 10, 2022.

School Counselor

It is recommended the school board approve Mallee Homberger for the 200-day
School Counselor position for grades 9-12 effective December 5, 2022, with a salary
of $50,739 based on step B-1 of the South Williamsport Area Education Association
Agreement.



Substitutes
It is recommended the school board approve Alicia Rossitto as a student/substitute teacher
for Melinda Rodarmel’s class for remainder of the 2022-2023 school year.

Food Service

It is recommended the school board approve Dodi Gower as a Food Service Worker
at the High School for 3.5 hours/day at $12.93/hour effective November 9, 2022, in
accordance with the Education Support Professionals Association.

Guest Teacher List 2022-2023

It is recommended the school board add Jennifer Bender, Deborah Derby, and Tammy
Palmatier to the list of Guest Teachers as submitted by BLaST IU 17 for the 2022-2023
school year.

Transportation Driver 2022-2023
It is recommended the school board approve Joel Henderson as bus driver for bus #2124. Joel
is replacing Christine Shifflet who resigned in October.

Coaches
The athletic director is recommending school board approval of the following coaches and
volunteer coaches for the 2022-2023 season:

Boys Basketball — Art Hengler — 7% Grade Coach - $2,674; James Moser - Volunteer

Girls Basketball — Amy Kriebel and John Neylon, Jr. - Volunteers

Elementary Wrestling Volunteer Coaches — Donald Bower, Joe Engel, Lucas Franzen,
Josh Hakes, Robert Killian, Ernie Naugle, and Kristopher Runner.

Game Workers — Curtis Anthony, Gregg Anthony, Jean Lowery, and Shane Reeder. All
game workers are paid $25/game.

. Approve Policy — Second Reading

It is recommended the school board approve the second reading of the following policy:

e Policy No. 246 — School Wellness — proposed wording change on page eight (8).

. Retire Policies — Attachment #2

It is recommended the school board approve the retiring of the following policies:

e Policy No. 248 — Unlawful Harassment - Students
e Policy No. 348 — Unlawful Harassment - Staff

The above policies are being replaced with Policy No. 103 (Discrimination/Title IX
Sexual Harassment Affecting Students) and Policy No. 104 (Discrimination/Title IX
Sexual Harassment Affecting Staff).



BOARD INFORMATION
November 21, 2022

BOARD MEETING DATES

November 21 — School Board Meeting — 6:00 p.m.
December 05 — Reorganization Meeting — 6:00 p.m.



SOUTH WILLIAMSPORT AREA SCHOOL DISTRICT
TREASURER'S REPORT AS OF OCTOBER 31, 2022

GENERAL FUND - Checking Account
Book Balance September 30, 2022

Receipts
Real Estate Taxes, Face
Real Estate Taxes, Discount
Public Utility Realty Tax
Earned Income Tax, less Commission
Real Estate Transfer Tax, less Commission
Delinquent Tax Collection, less Commission
Interest Income
Football Ticket Sales
Volleyball Ticket Sales
Attendance Fine
Basic Ed Subsidy
SD Transportation
Property Tax Relief
ESSER II
ARP ESSER
ARP ESSER 7% Learning Loss
ARP ESSER 7% Summer Programs
ARP ESSER 7% Afterschool
Return Ticket Sales Start Up Funds
Records Request
Weis Store Donation
COBRA Payments
School Nutrition Program (Aug)
School Nutrition Program (Sept)

Payments
Payments Issued in October 2022

Book Balance October 31, 2022

GENERAL FUND - PLGIT Investment Account
Book Balance September 30, 2022

Interest Income

Book Balance October 31, 2022

GENERAL FUND - TECHNOLOGY INSURANCE FUND
Book Balance September 30, 2022

Receipts

Interest Income

Checks Issued in October 2022

Book Balance October 31, 2022

6111

6211

6113

6151

6153

6411

6510

6711

6724

6990

7111

7311

7340

8743

8744

8751

8752

8753

Offset Expenses
Offset Expenses
Offset Expenses
Offset Expenses
Transfer to Café Fund
Transfer to Café Fund

209,988.49
(8.28)
8,416.89
180,942.08
15,754.48
52,930.61
19,455.87
9,658.00
634.00
115.70
999,986.63
34,948.00
353,563.29
29,842.98
47,193.45
2,620.00
524.00
524.00
1,500.00
63.88
400.00
3,851.19
6,635.70
52,821.46

7,767,160.46

2,032,362.42

(1,562,902.08)

8,236,620.80

63,796.24
158.43

63,954.67

29,732.55
300.00
76.06

(1,690.00)

28,418.61




CAFETERIA FUND
Book Balance September 30, 2022

Receipts
Cafeteria Deposits
School Nutrition Program Funds
Interest Income

Payments
Checks Issued in October 2022

Book Balance October 31, 2022

DEBT SVC FUND - GO NOTE 2022
Book Balance September 30, 2022
interest Income

Checks Issued in October 2022
Book Balance October 31, 2022

CAPITAL RESERVE FUND

Book Balance September 30, 2022
Transfer from General Fund
Interest Income

Checks Issued in October 2022
Book Balance October 31, 2022

STUDENT ACTIVITIES - CLUBS
Book Balance September 30, 2022
Receipts

Interest Income

Checks Issued in October 2022
Book Balance October 31, 2022

STUDENT ACTIVITIES - ATHLETIC BOOSTERS

Book Balance September 30, 2022
Receipts

Interest Income

Checks Issued in October 2022
Book Balance October 31, 2022

331,279.60

21,980.37
59,457.16
847.34 82,284.87

(34,784.49)

378,779.98

9,506,253.77
24,222.15

(17,394.09)
9,513,081.83

1,041,668.28
238,078.00
2,888.55
{39,505.75)
1,243,129.08

60,256.75
7,544.15
160.82

(3,984.37)

63,977.35

39,869.30

4,593.37

108.42
(1,293.54)

43,277.55
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Regular Meeting SOUTH WILLIAMSPORT AREA SCHOOL DISTRICT  Official Record
October 17, 2022

The regular meeting of the South Williamsport Area School Board was called to order at 6:00 PM in the
High School Library by the President, Todd Engel.

The meeting opened with a Moment of Silence and Pledge to the Flag.
Board Members Present: Bachman, Brigandi, Cramer, Engel, Hitesman, Miller, and Rupert.

Others Present: Jesse Smith — HS Principal, Scott Hill — HS Assistant Principal/Athietic Director, Maria
Pierce — Rommelt Elementary Principal/Director of Student Services, Michele Loomis — Central
Elementary Principal, Kristin Bastian — Director of Special Education/School Psychologist, Dwight
Woodley — Director of Innovative Learning/IT, Bill Reifsnyder — Director of Buildings & Grounds, Eric
Briggs — Superintendent, Tom Burkhart — Solicitor, and Jamie Mowrey — Business Manager.

Visitors: Matthew Krach, Dottie Mertz, Tax Collector, and Bethany Barrett — Williamsport SunGazette.

APPROVE TREASURER’S REPORT

A motion to approve the treasurer's report from September 2022 was moved by Miller, seconded by
Rupert. Roll call: Bachman-yes, Brigandi-yes, Cramer-yes, Engel-yes, Hitesman-yes, Miller-yes, and
Rupert-yes; motion carried.

APPROVE BILLS

A motion to approve the payment of bills from the General Fund in the amount of $2,875,855.24, Food
Service Fund in the amount of $32,901.58, and GO Note 2022 in the amount of $877.86 as funds
become available was moved by Bachman, seconded by Rupert. Roll call: Bachman-yes, Brigandi-yes,
Cramer-yes, Engel-yes, Hitesman-yes, Miller-yes, and Rupert-yes; motion carried.

APPROVE MINUTES

A motion to approve the minutes of September 12, 2022 and October 3, 2022 as written was moved by
Brigandi, seconded by Cramer. Roll call: Bachman-yes, Brigandi-yes, Cramer-yes, Engel-yes, Hitesman-
yes, Miller-yes, and Rupert-yes; motion carried.

SUPERINTENDENT RECOMMENDATIONS

OUT OF STATE AND OVERNIGHT FIELD TRIP REQUESTS
A motion to approve the following out of state and overnight field trip requests was moved by Rupert,
seconded by Miller.
¢ Overnight field trip for FBLA students to Kalahari Resort on October 30-31, 2022 for the State
Leadership Workshop
¢ Overnight field trip for wrestling students to Mount Aloysius College on December 16-17, 2022 for
a wrestling tournament
e Out of state field trip for high school chorus students to New York City, NY on May 17, 2023 to
attend the Making Music workshop and a Broadway show.
Roll call: Bachman-yes, Brigandi-yes, Cramer-yes, Engel-yes, Hitesman-yes, Miller-yes, and Rupert-yes;
motion carried.

UNPAID LEAVE REQUESTS

A motion to approve the unpaid leave requests for EE #1255 for September 15-16, 2022 and EE #1292
for September 22-23, 2022 was moved by Bachman, seconded by Hitesman. Roll call: Bachman-yes,
Brigandi-yes, Cramer-yes, Engel-yes, Hitesman-yes, Miller-yes, and Rupert-yes; motion carried.
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EMPLOYMENT - RESIGNATIONS
Dr. Eric Briggs, Superintendent, accepted a letter of resignation from the following employees:
o Billee Robbins from her Accountant position effective October 20, 2022 with last day worked on
September 30, 2022
e Edward March from his Events Security Staff position effective October 10, 2022.

EMPLOYMENT
A motion to approve the following employment was moved by Cramer, seconded by Bachman.

e Van Driver/Stock Room Attendant — Norman (Ed) Williams at a rate of $11.79 per hour in
accordance with the Education Support Professionals Association
e Guest Teacher Program through Blast IU for the 2022-2023 School Year — Kylie Crawford
e Substitutes for the 2022-2023 School Year
o Certified Substitutes — Kevin Eck
o Classified Substitutes — Stacy Barr, Connie Sciacca, Dodi Gower, and Christine Kennedy
e Winter Coaches
o Boys Basketball — Joe Simon as Head Varsity Coach at $5,056; Nick Koletar as JV
Coach at $3,565; Scott Lowery as 8" Grade Coach at $4,335; and Pat McCormick as a
volunteer
o Elementary Boys Basketball — Jesse Manikowski and Paul McGinn as volunteers
o Girls Basketball — Ryan Brown as JV Coach at $3,805; Aaron Green as 8" Grade Coach
at $3,330; Gregg Anthony as 7t Grade Coach at $2,854
o Wrestling — Eric Gerber as Head Coach at $5,470; Tyler Watts as Assistant Varsity
Coach at $3,204: Chris Lusk as Head Junior High Coach at $2,500; and Scott White as
Assistant Junior High Coach at $2,074
o Wrestling Volunteers — Eric Caschera, Erick Fortin, Robert Gardner, Paul Gephart, Nate
Jones, and Nick Lorson
Roll call: Bachman-yes, Brigandi-yes, Cramer-yes, Engel-yes, Hitesman-yes, Miller-yes, and Rupert-yes;
motion carried.

TRANSFER TO CAPITAL RESERVE FUND

A motion to approve the transfer of $238,078 from the General Fund to the Capital Reserve Fund related
to the 2021-2022 school year was moved by Rupert, seconded by Brigandi. Roll call: Bachman-yes,
Brigandi-yes, Cramer-yes, Engel-yes, Hitesman-yes, Miller-yes, and Rupert-yes; motion carried.

LIQUIDATION OF WORKBOOKS

A motion to liquidate unused/unneeded math workbooks due to a curriculum change was moved by
Bachman, seconded by Miller. Roll call: Bachman-yes, Brigandi-yes, Cramer-yes, Engel-yes, Hitesman-
yes, Miller-yes, and Rupert-yes; motion carried.

ACT 57 OF 2022

A motion to approve the Resolution for Act 57 of 2022 which authorizes the waiver of additional charges
for the late payment of real estate taxes in certain circumstances was moved by Cramer, seconded by
Brigandi. Roll call: Bachman-yes, Brigandi-yes, Cramer-yes, Engel-yes, Hitesman-yes, Miller-yes, and
Rupert-yes; motion carried.

COMMONWEALTH OF PENNSYLVANIA GUARANTEED ADMISSIONS AGREEMENT

A motion to approve the 5 Year Agreement for Guaranteed Admissions with Commonwealth University of
Pennsylvania was moved by Hitesman, seconded by Bachman. Roll call: Bachman-yes, Brigandi-yes,
Cramer-yes, Engel-yes, Hitesman-yes, Miller-yes, and Rupert-yes; motion carried.

AGREEMENT WITH LYCOMING COLLEGE FOR STUDENT TEACHING PLACEMENT

A motion to approve the 5 Year Agreement with Lycoming College regarding student teaching placement
within the South Williamsport Area School District was moved by Cramer, seconded by Miller. Roll call:
Bachman-yes, Brigandi-yes, Cramer-yes, Engel-yes, Hitesman-yes, Miller-yes, and Rupert-yes; motion
carried.
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LETTER OF AGREEMENT WITH SUSQUEHANNA COMMUNITY HEALTH

A motion to approve the Letter of Agreement with Susquehanna Community Health for dental care
services to students for the 2022-2023 school year was moved by Brigandi, seconded by Rupert. Roll
call: Bachman-yes, Brigandi-yes, Cramer-yes, Engel-yes, Hitesman-yes, Miller-yes, and Rupert-yes;
motion carried.

AGREEMENT WITH GH HARRIS ASSOCIATES INC

A motion to approve the agreement with GH Harris Associates Inc for debt collection services was moved
by Miller, seconded by Engel. Roll call: Bachman-yes, Brigandi-yes, Cramer-yes, Engel-yes, Hitesman-
yes, Miller-yes, and Rupert-yes; motion carried.

LARSON DESIGN GROUP AGREEMENT FOR BASEBALL AND SOFTBALL FIELDS

A motion to take from the table the revised Scope of Services Agreement from Larson Design Group for
the baseball and softball fields scoreboard project was moved by Bachman, seconded by Engel. Roll
call: Bachman-yes, Brigandi-yes, Cramer-yes, Engel-yes, Hitesman-yes, Miller-yes, and Rupert-yes;
motion carried.

A motion to not approve the revised Scope of Services Agreement with Larson Design Group for the
baseball and softball fields scoreboard project was moved by Engel, seconded by Rupert. Roll call:
Bachman-yes, Brigandi-yes, Cramer-yes, Engel-yes, Hitesman-yes, Miller-yes, and Rupert-yes; motion
carried.

BASEBALL AND SOFTBALL FIELDS SCOREBOARD PROJECT — PHASE 1

A motion to approve Phase | of running electricity to the baseball and softball fields at a cost not to
exceed $10,000 which includes work performed by PPL and by James Wacker LLC to install a pole, run
wires from a pole on E Mountain Avenue to a new pole on our property, and run wires underground from
the new pole to a junction box was moved by Rupert, seconded by Cramer.

A revised motion to approve Phase | of running electricity to the baseball and softball fields at a cost not
to exceed $3,000 for PPL and at a cost not to exceed $7,000 for James Wacker LLC was moved by
Miller, seconded by Rupert. Roll call: Bachman-yes, Brigandi-yes, Cramer-yes, Engel-yes, Hitesman-yes,
Miller-yes, and Rupert-yes; motion carried.

APPROVE POLICY - FIRST READING

A motion to approve the first reading of Policy No. 246 — School Wellness was moved by Rupert,
seconded by Bachman. Roll call: Bachman-yes, Brigandi-yes, Cramer-yes, Engel-yes, Hitesman-yes,
Miller-yes, and Rupert-yes; motion carried.

ELEMENTARY WRESTLING TOURNAMENT/POLICY 707

A motion to waive Policy 707 for the Elementary Wrestling Tournament being held in January 2023 was
moved by Miller, seconded by Engel. Roll call: Bachman-yes, Brigandi-yes, Cramer-yes, Engel-yes,
Hitesman-yes, Miller-yes, and Rupert-yes; motion carried.

SAFETY COMMITTEE

A motion to approve the Safety Committee By-Laws was moved by Bachman, seconded by Cramer. Roll
call: Bachman-yes, Brigandi-yes, Cramer-yes, Engel-yes, Hitesman-yes, Miller-yes, and Rupert-yes;
motion carried.

There will be an executive session after the meeting regarding student discipline. No action to follow.

A motion to adjourn the meeting was made by Miller, seconded by Rupert. All members present voting
yes, the meeting was adjourned at 6:33 PM.

Attest

Jamie Mowrey
Board Secretary
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Work Session SOUTH WILLIAMSPORT AREA SCHOOL DISTRICT  Official Record
November 7, 2022

The work session of the South Williamsport Area School Board was called to order at 6:01 PM in the High
School Library by the President, Todd Engel.

The meeting opened with a Moment of Silence and Pledge to the Flag.
Board Members Present: Bowman, Brigandi, Bukeavich, Cramer, Engel, Hitesman, and Rupert.

Others Present: Maria Pierce — Director of Student Services/Rommelt Elementary, Michele Loomis —
Central Elementary, Dwight Woodley — Director of Innovative Learning/IT, Bill Reifsnyder — Director of
Buildings & Grounds, Eric Briggs — Superintendent, Fred Holland — Solicitor, and Jamie Mowrey —
Business Manager.

Visitors: Hilarie German, Jeff Richards, Tara Battaglia, Rebecca Sones, Ashley Zielewicz, and Mike
Reuther — SunGazette.

ACTION ITEMS

EMPLOYMENT

A motion to approve Hugh Sprague as School Accountant at a salary of $45,000 effective November 14,
2022 and Jayne McLaughlin as a Food Service Worker at the High School for 3.5 hours per day at $12.93
per hour effective November 8, 2022 was moved by Rupert, seconded by Cramer. Roll Call: Bowman-
yes, Brigandi-yes, Bukeavich-yes, Cramer-yes, Engel-yes, Hitesman-yes, and Rupert-yes.

MCNEES, WALLACE & NURICK LLC

A motion to accept the special education legal services from McNees, Wallace & Nurick LLC at a rate not
to exceed $425 per hour for a due process for a district student was moved by Brigandi, seconded by
Bukeavich. Roll Call: Bowman-yes, Brigandi-yes, Bukeavich-yes, Cramer-yes, Engel-yes, Hitesman-yes,
and Rupert-yes.

CLASSROOM MONITOR PROGRAM

A motion to approve Ashley Frei, Selena Lopez, and Brandi Smith as Classroom Monitors for the 2022-
2023 school year was moved by Hitesman, seconded by Cramer. Roll Call: Bowman-yes, Brigandi-yes,
Bukeavich-yes, Cramer-yes, Engel-yes, Hitesman-yes, and Rupert-yes.

DISCUSSION ITEMS

PAYS SURVEY PRESENTATION

Dr. Briggs, Superintendent, presented the results of the District's PAYS Survey. The PAYS Survey is the
Pennsylvania Youth Survey administered to 6%, 8%, 10t and 12t grade students to learn about their
behavior, attitudes and knowledge concerning alcohol, tobacco, other drugs and violence. The survey is
completely anonymous. 80% of South Williamsport students completed the survey.

PANORAMA SURVEY DATA

Panorama Education is an independent education technology company that partners with schools and
districts to support student literacy and social emotional learning (SEL). Schools use the technology to
gather feedback from students, families, and educators. There are five areas of questions; supportive
relationships, social awareness, challenging feelings, self-efficacy, and emotional regulation. Overall,
there was 89% participation for grades 3-5 and 79% participation for grades 6-12.

SAFE SCHOOLS COMMITTEE DEVELOPMENT
The Safe Schools Committee was developed and will begin on November 9, 2022. The committee will
meet four times a year. Topics include school safety, social emotional learning, etc.
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AMPLIFY CKLA
Dr. Michele Loomis, Central Elementary Principal, provided a history of the Amplify CKLA curriculum,
including current implementation of the program and a snapshot of student data.

CENTRAL ELEMENTARY RENOVATION PROJECT.

Dr. Briggs presented 7 options for the Central Elementary project as generated by McKissick Associates
that were requested at the October 3, 2022 board meeting. Dr. Briggs also presented a request from
Vern McKissick to move ahead with the advanced bidding/procurement of equipment for HVAC and
electrical to ensure there are no delays when construction is ready to begin.

Various board members spoke about the options as presented. By the end of discussions, there was a
consensus to move forward with the base bid, alternate E-1 and alternate E-3.

BASEBALL AND SOFTBALL SCOREBOARD UPDATE

After reviewing the spec sheets for the scoreboards, it was determined that our Maintenance Department
will be unable to install the necessary poles. The District will now be reaching out to companies to secure
estimates for the cost of installing the poles.

HEALTH AND SAFETY PLAN REVIEW

The Health and Safety plan was reviewed with no changes suggested. It is required that it be reviewed
every 6 months. Official approval of the Health and Safety plan will occur at the November 21, 2022
board meeting.

2023 BOARD MEETING DATES/TIMES

The 2023 board meeting dates and times will need to be approved at the reorganization meeting in
December. Dr. Briggs asked for feedback regarding the number of meetings per month and the start
time. There was a consensus that there should be two meetings a month due to the upcoming building
project. The start time of 6PM seemed to be agreeable. The official list of dates and time will be
presented to the school board at the December reorganization meeting.

There will be an executive session after the meeting regarding student discipline, no action to follow.

A motion to adjourn the meeting was made by Rupert, seconded by Brigandi. All members present voting
yes, the meeting was adjourned at 8:37 PM.

Attest

Jamie Mowrey
Board Secretary
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Attachment 1

pennsylvania

DEPARTMENT OF EDUCATION

ARP ESSER Health and Safety Plan
Guidance & Template

Health and Safety Plan Summary: South Williamsport Area School
District

Initial Effective Date: 8/31/2021
Date of Last Review: 6/6/2022
Date of Last Revision: 6/20/2022

1. How will the LEA, to the greatest extent practicable, support prevention and
mitigation policies in line with the most up-to-date guidance from the CDC for
the reopening and operation of school facilities in order to continuously and
safely open and operate schools for in-person learning?

The South Williamsport Area School District is committed to providing in-person
learning to all K-12 students every day. To meet the objective safely, the district will, to
the maximum extent possible, consult the most current CDC guidance for schools and
abide by Orders from the AP Department of Health.

2. How will the LEA ensure continuity of services, including but not limited to
services to address the students’ academic needs, and students’ and staff
members’ social, emotional, mental health, and other needs, which may
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include student health and food services?

The South Williamsport Area School District will utilize available resources to support
and maintain the continuity of education and support services for students and staff
throughout the school term. To this end, the district will continue to expand its
remote learning capabilities, ensure access to counselors and mental health
programs, and continue food service options for in-person and remote learning.

3. Use the table below to explain how the LEA will maintain the health and safety of
students, educators, and other staff and the extent to which it has adopted policies,
and a description of any such policy on each of the following safety
recommendations established by the CDC.

ARP ESSER Requirement
a. Universal and correct wearing of masks;

Strategies, Policies, and Procedures
Unless approved by the Board of

. Modifying facilities to allow for physical
distancing (e.g., use of cohorts/podding);

Handwashing and respiratory etiquette;

. Cleaning and maintaining healthy
facilities, including improving ventilation;

. Contact tracing in combination with

isolation and guarantine, in collaboration
with the State and local health
departments;

Diagnostic and screening testing;

Efforts to provide vaccinations to school
communities;

. Appropriate accommodations for
students with disabilities with respect to
health and safety policies; and

Coordination with state and local health

November 7, 2022

Directors, or determined by the
superintendent to be an emergency
situation, face masks are not required, but
are allowed, in school.

Emergency decisions made by the
superintendent must receive board
approval at the next regular meeting.
Given the current state of the pandemic,
the district is using normal student
grouping practices and classroom
spacing.

The district will continue to emphasize
healthy habits for handwashing and
respiratory etiquette.

The district will continue to follow CDC
recommendation and industry standards
for facilities.

Consistent with Title 28 Pa. Code Chapter
27 related to notification and exclusions of
individuals.

The district will not conduct any
diagnostic screening for COVID-19
Without board approval, the district will
not host vaccination clinics.

The district will ensure FAPE for all
students.

The district will continue to proactively
communicate with PA-DOH and other
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ARP ESSER Requirement Strategies, Policies, and Procedures

officials. - community health professionals as
necessary.
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Health and Safety Plan Governing Body Affirmation Statement

The Board of Directors/Trustees for South Williamsport Area School District reviewed and
approved the Health and Safety Plan on November 21, 2022

The plan was approved by a vote of:
Yes

No

Affirmed on: November 21, 2022

By:

(Signature™ of Board President)

(Print Name of Board President)

*Electronic signatures on this document are acceptable using one of the two methods detailed below.

Option A: The use of actual signatures is encouraged whenever possible. This method requires that the
document be printed, signed, scanned, and then submitted.

Option B: If printing and scanning are not possible, add an electronic sighature using the resident
Microsoft Office product signature option, which is free to everyone, no installation or purchase needed.
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Attachment 2

Book Policy Manual
Section 200 Pupils

Title Unlawful Harassment
Code 248

Status Active

Adopted February 3, 2003
Purpose

The Board strives to provide a safe, positive learning climate for students in the schools. Therefore, it
shall be the policy of the district to maintain an educational environment in which harassment in any
form is not tolerated.

Authority

The Board prohibits all forms of unlawful harassment of students and third parties by all district
students and staff members, contracted individuals, vendors, volunteers, and third parties in the
schools. The Board encourages students and third parties who have been harassed to promptly report

The Board directs that complaints of harassment shall be investigated promptly, and corrective action be
taken when allegations are substantiated. Confidentiality of all parties shall be maintained, consistent
with the district's legal and investigative obligations.

No reprisals nor retaliation shall occur as a result of good faith charges of harassment.
Definitions

For purposes of this policy, harassment shall consist of verbal, written, graphic or physical conduct
relating to an individual's race, color, national origin/ethnicity, gender, age, disability, sexual orientation
or religion when such conduct:[7]
1. Is sufficiently severe, persistent or pervasive that it affects an individual's ability to participate in
or benefit from an educational program or activity or creates an intimidating, threatening or
abusive educational environment.

2. Has the purpose or effect of substantially or unreasonably interfering with an individual's academic
performance.

3. Otherwise adversely affects an individual's learning opportunities.
For purposes of this policy, sexual harassment shall consist of unwelcome sexual advances; requests
for sexual favors; and other inappropriate verbal, written, graphic or physical conduct of a sexual nature
when:[9]
1. Submission to such conduct is made explicitly or implicitly a term or condition of a student's
academic status.
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2. Submission to or rejection of such conduct is used as the basis for academic or work decisions
affecting the individual.

3. Such conduct deprives a student of educational aid, benefits, services or treatment.

4, Such conduct is sufficiently severe, persistent or pervasive that it has the purpose or effect of
substantially interfering with the student's school performance or creating an intimidating, hostile
or offensive educational environment.

Examples of conduct that may constitute sexual harassment include but are not limited to sexual
flirtations, advances, touching or propositions; verbal abuse of a sexual nature; graphic or suggestive
comments about an individual's dress or body; sexually degrading words to describe an individual;
jokes; pin-ups; calendars; objects; graffiti; vulgar statements; abusive language; innuendoes;
references to sexual activities; overt sexual conduct; or any conduct that has the effect of unreasonably
interfering with a student's ability to work or learn or creates an intimidating, hostile or offensive
learning or working environment.

Delegation of Responsibility

In order to maintain an educational environment that discourages and prohibits unlawful harassment,
the Board designates the Superintendent as the district's Compliance Officer.[5]

The Compliance Officer shall publish and disseminate this policy and the complaint procedure at least
annually to students, parents, employees, independent contractors, vendors, and the public. The
publication shall include the position, office address and telephone number of the Compliance Officer.

The administration shall be responsible to provide training for students and employees regarding all
aspects of unlawful harassment.

Each staff member shall be responsible to maintain an educational environment free from all forms of
unlawful harassment.

Each student shall be responsible to respect the rights of their fellow students and district employees
and to ensure an atmosphere free from all forms of unlawful harassment.

The building principal or designee shall be responsible to complete the following duties when receiving a
complaint of unlawful harassment:
1. Inform the student or third party of the right to file a complaint and the complaint procedure.

2. Inform the complainant that s/he may be accompanied by a parent/guardian during all steps of
the complaint procedure.

3. Notify the complainant and the accused of the progress at appropriate stages of the procedure.
4, Refer the complainant to the Compliance Officer if the building principal is the subject of the
complaint.
Guidelines
Complaint Procedure — Student/Third Party
Step 1 - Reporting

A student or third party who believes s/he has been subject to conduct that constitutes a violation of
this policy is encouraged to immediately report the incident to the building principal or a district
employee.

A school employee who suspects or is notified that a student has been subject to conduct that
constitutes a violation of this policy shall immediately report the incident to the building principal.
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If the building principal is the subject of a complaint, the student, third party or employee shall report
the incident directly to the Compliance Officer.

The complainant or reporting employee is encouraged to use the report form available from the building
principal, but oral complaints shall be acceptable.

Step 2 - Investigation

Upon receiving a complaint of unlawful harassment, the building principal shall immediately notify the
Compliance Officer. The Compliance Officer shall authorize the building principal to investigate the
complaint, unless the building principal is the subject of the complaint or is unable to conduct the
investigation.

The investigation may consist of individual interviews with the complainant, the accused, and others
with knowledge relative to the incident. The investigator may also evaluate any other information and
materials relevant to the investigation.

The obligation to conduct this investigation shall not be negated by the fact that a criminal investigation
of the incident is pending or has been concluded.

Step 3 - Investigative Report

The building principal shall prepare a written report within fifteen (15) days, unless additional time to
complete the investigation is required. The report shall include a summary of the investigation, a
determination of whether the complaint has been substantiated as factual and whether it is a violation
of this policy, and a recommended disposition of the complaint.

Copies of the report shall be provided to the complainant, the accused, and the Compliance Officer.
Step 4 - District Action

If the investigation results in a finding that the complaint is factual and constitutes a violation of this
policy, the district shall take prompt, corrective action to ensure that such conduct ceases and will not
recur.

Disciplinary actions shall be consistent with the Student Code of Conduct, Board policies and district
procedures, applicable collective bargaining agreements, and state and federal laws.

If it is concluded that a student has knowingly made a false complaint under this policy, such student
shall be subject to disciplinary action.

Appeal Procedure
1. If the complainant is not satisfied with a finding of no violation of the policy or with the corrective
action recommended in the investigative report, s/he may submit a written appeal to the
Compliance Officer within fifteen (15) days.

2. The Compliance Officer shall review the investigation and the investigative report and may also
conduct a reasonable investigation.

3. The Compliance Officer shall prepare a written response to the appeal within fifteen (15) days.

Copies of the response shall be provided to the complainant, the accused and the building
principal who conducted the initial investigation.
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Legal . 42 U.S.C. 2000e et seq
. Pol. 103

. 20 U.S.C. 1681 et seq
. 29 CFR 1606.8

.43 P.S. 951 et seq

. 29 CFR 1604.11
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Book Policy Manual
Section 300 Employees

Title Unlawful Harassment
Code 348

Status Active

Adopted June 2, 2014
Authority

The Board strives to provide a safe, positive working climate for its administrative, professional and
support employees. Therefore, it shall be the policy of the district to maintain an employment
environment in which harassment in any form is not tolerated.

The Board prohibits all forms of unlawful harassment of employees and third parties by all district
students and staff members, contracted individuals, vendors, volunteers, and third parties in the
schools. The Board encourages employees and third parties who have been harassed to promptly report
such incidents to the designated administrators.[1][2]1[3][81[2]

The Board directs that complaints of harassment shall be investigated promptly, and corrective action
taken when allegations are substantiated. Confidentiality of all parties shall be maintained, consistent
with the district's legal and investigative obligations.

No reprisals nor retaliation shall occur as a result of good faith charges of harassment.
Definitions

For purposes of this policy, harassment shall consist of verbal, written, graphic or physical conduct
relating to an individual's race, color, national origin/ethnicity, sex, age, disability, sexual orientation,
religion or genetic information when such conduct:[3][8]
1. Is sufficiently severe, persistent or pervasive that it affects an individual's ability to perform job
functions or creates an intimidating, threatening or abusive work environment.

2. Has the purpose or effect of substantially or unreasonably interfering with an individual's work
performance.

3. Otherwise adversely affects an individual's employment opportunities.
For purposes of this policy, sexual harassment shall consist of unwelcome sexual advances; requests
for sexual favors; and other inappropriate verbal, written, graphic or physical conduct of a sexual nature
when:[10]
1. Acceptance of such conduct is made, explicitly or implicitly, a term or condition of an individual's
continued employment.

2. Submission to or rejection of such conduct is the basis for employment decisions affecting the
individual.
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3. Such conduct is sufficiently severe, persistent or pervasive that it has the purpose or effect of
substantially interfering with the employee's job performance or creating an intimidating, hostile
or offensive working environment.

Examples of conduct that may constitute sexual harassment include but are not limited to sexual
flirtations, advances, touching or propositions; verbal abuse of a sexual nature; graphic or suggestive
comments about an individual's dress or body; sexually degrading words to describe an individual;
jokes; pin-ups; calendars; objects; graffiti; vulgar statements; abusive language; innuendoes;
references to sexual activities; overt sexual conduct; or any conduct that has the effect of unreasonably
interfering with a employee's ability to work or creates an intimidating, hostile or offensive working
environment.

Delegation of Responsibility

In order to maintain a work environment that discourages and prohibits unlawful harassment, the Board
designates the Superintendent as the district’s Compliance Officer.[6]

The Compliance Officer shall publish and disseminate this policy and the complaint procedure at least
annually to students, parents/guardians, employees, independent contractors, vendors, and the public.
The publication shall include the position, office address and telephone number of the Compliance
Officer.

The administration shall be responsible to provide training for students and district employees regarding
unlawful harassment.

Each employee shall be responsible to maintain a working environment free from all forms of unlawful
harassment.

The building principal or designee shall be responsible to complete the following duties when receiving a
complaint of unlawful harassment:
1. Inform the employee or third party of the right to file a complaint and the complaint procedure.

2. Notify the complainant and the accused of the progress at appropriate stages of the procedure.
3. Refer the complainant to the Compliance Officer if the building principal is the subject of the
complaint.

Guidelines

Complaint Procedure — Employee/Third Party

Step 1 - Reporting

An employee or third party who believes s/he has been subject to conduct that constitutes a violation of
this policy is encouraged to immediately report the incident to the building principal.

If the building principal is the subject of a complaint, the employee or third party shall report the
incident directly to the Compliance Officer.

The complainant is encouraged to use the report form available from the building principal, but oral
complaints shall be acceptable.

Step 2 - Investigation
Upon receiving a complaint of unlawful harassment, the building principal shall immediately notify the
Compliance Officer. The Compliance Officer shall authorize the building principal to investigate the

complaint, unless the building principal is the subject of the complaint or is unable to conduct the
investigation.
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The investigation may consist of individual interviews with the complainant, the accused, and others
with knowledge relative to the incident. The investigator may also evaluate any other information and
materials relevant to the investigation.

The obligation to conduct this investigation shall not be negated by the fact that a criminal investigation
of the incident is pending or has been concluded.

Step 3 - Investigative Report

The building principal shall prepare and submit a written report to the Compliance Officer within fifteen
(15) days, unless additional time to complete the investigation is required. The report shall include a
summary of the investigation, a determination of whether the complaint has been substantiated as
factual and whether it is a violation of this policy, and a recommended disposition of the complaint.

The complainant and the accused shall be informed of the outcome of the investigation, including the
recommended disposition of the complaint.

Step 4 - District Action

If the investigation results in a finding that the complaint is factual and constitutes a violation of this
policy, the district shall take prompt, corrective action to ensure that such conduct ceases and will not
recur. District staff shall document the corrective action taken and, when not prohibited by law, inform
the complainant.

Disciplinary actions shall be consistent with Board policies, administrative regulations and procedures,
applicable collective bargaining agreements, and state and federal laws.

If it is concluded that an employee has knowingly made a false complaint under this policy, such
employee shall be subject to disciplinary action, up to and including termination.[7]

Appeal Procedure
1. If the complainant is not satisfied with a finding of no violation of the policy or with the
recommended corrective action, s/he may submit a written appeal to the Compliance Officer
within fifteen (15) days.

2. The Compliance Officer shall review the investigation and the investigative report and may also
conduct a reasonable investigation.

3. The Compliance Officer shall prepare a written response to the appeal within fifteen (15) days.
Copies of the response shall be provided to the complainant, the accused and the building
principal who conducted the initial investigation.

Legal .20 U.S.C. 1681 et seq
. 42 U.S.C. 2000e et seq
. 42 U.S.C. 2000ff et seq
. Pol. 104

. Pol. 317

. 29 CFR 1606.8

.43 P.S. 951 et seq

10. 29 CFR 1604.11
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